UPCOMING EVENTS 


® SEPT. 22 = Unifor SEORC 
Presents Texas Hold ‘Em Poker 
-see page 46 


® SEPT. 24 = 20th Annual United 

U Nn | FO R Way Wing Fest - see back page 
the Local222 © SEPT. 28 - City-Wide Taxi Charity 
Golf Tournament -see page 10 


Please Note: Our old CAW url will remain 
active until our new website is set up 


later this fall. 
Hvolume 72 no.6 september 2013 www.cawlocal.ca/222 & 


Unifor Is Born 


At seven minutes after noon on Saturday, August 31, 2013, over 2,500 delegates 
in Toronto approved the formation of Unifor, a union for all Canadians. The 
delegates voted almost 96 per cent in favour of the new constitution, which 
creates the foundation for Unifor, a new national union that represents 

300,000 working Canadians. For more photos, please see pages 25 - 28. 
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Unifor! A Positive Message 
For Workers In Canada 


| HOPE EVERYONE ENJOYED SOME VACATION DOWN 
time this summer as we are gearing up for a busy fall! All 
of our members have been through some difficult challenges 
over the past few years and the constant pressure for cost cut- 
ting on workers is showing no sign of letting up. Governments 
have moved from supporting working Canadians in the past 
decades to demonizing us as the problem. 

The provincial Conservatives are planning to import failed 
American anti-Union laws as they position their corporate 
buddies to make more money off workers and force Can- 
adians to work for less. 

The federal Conservative government is attacking civil ser- 
vants’ contracts and reducing employees at alarming rates, 
so they can try to balance their budget on the backs of work- 
ers, after giving their supporters a corporate tax cut. Canadian 
corporate taxes have been reduced from a high of about 30 
per cent to a G8 low of 15 per cent. Who pays for lower cor- 
porate taxes and higher profits? Workers do, with reduced 
wages, pensions, benefits and often job loss! 

So how do workers respond to these constant attacks? 

We form a new larger Union, Unifor! 

Our new Union includes 300,000 working men and 
women from a wide range of employment sectors all across 
the Canadian economy. This Union gives all workers a strong 
voice in every part of Canada. We will be focusing our efforts 
to educate our members and all Canadians on why we 
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UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 


MADE UP OF THE FOLLOWING UNITS: 
Roy Nichols Motors 
(Courtice) 
Jones Lang LaSalle (Oshawa) 
Mercedes-Benz Durham 
(Whitby) 


Aditya Birla Minacs 
(Oshawa) 


Kerr Industries (Oshawa) 
Columbus McKinnon 
(Cobourg) 

Auto Warehousing Supplier 
Park (Oshawa) 
Abednego Environmental 
(Oshawa) 


Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
St. Marys Cement 
(Bowmanville) 

GDI Services (Canada) 
(Oshawa/Whitby) 
Trentway-Wagar Transit 
(Whitby) 
City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 
(Oshawa) 
Pilkington Glass (Whitby) 


EXECUTIVE BOARD 


Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Fred Luke (CEVA Logistics) 

Dean Baumhauer (Johnson Controls) 
Board Member At Large (Balance of Local) 
— Kevin Kent 
Female Board Member At Large — Lynn Ross 
Retirees’ Representative — John Redko 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park 
(Oshawa) 
syncreon Supplier Park 
(Oshawa) 

Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


President — Ron Svajlenko 
Financial Secretary — Dale Millson 
First Vice President — Mike Munce 

Second Vice President — Ted Lawrence 
Recording Secretary — Jesse Forbes 
Sergeant-At-Arms — Wayne Andrus 

Guide — Phil Goodwin 


Trustees 
Colin James ™ Barry Grills ™ Teri MacDonald 
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should not be following the 
failed policies of govern- 
ments who have suffered 
significant economic deter- 
ioration from their high 
point in the 1970s. Workers 
did not cause the economic 
meltdown and should not be expected to pay the price for 
irresponsible bankers who threw the world economy into our 
urrent fifth year of high unemployment and weak growth. 
This fall is an exciting time as Unifor rolls out new websites 
to our Local Unions and works to build a faster, more respon- 
sive communication system with our members. Our members 
must understand that getting active in our Union's fight for 
good wages, pensions and benefits is the only way we can 
protect our standard of living now and in retirement. No one 
will escape the economic damage that continuing wage and 
pension cuts will inflict on working people. We must do what 
our Union's founders did in the 1930s and 1940s, when they 
got members involved. If we accept that we must compete 
with third-world countries on wages and living standards, 
then we will become a third-world country! | refuse to accept 
that “Canadian Corporate Dream” in my Canada! So please 
join us and get involved — it is our only chance to protect the 
great country that workers have built. 


Ron 


Svajlenko 


Unifor Local 222 
President 
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Editor: Joe Sarnovsky 
Editorial Board: 
Ron Svajlenko ™ Dale Millson ml Jesse Forbes 
To the readers: The views and opinions expressed by various writers are their own and not 
necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, 
address and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 
1425 Phillip Murray Avenue, Oshawa, Ontario LI 8L4 
905-723-1187 m@ 1-800-465-5458 m™ Fax 905-436-9515 
Email: local222@local222.ca 
Publications Mail Agreement No. 40032015 
Return undeliverable Canadian addresses to 
Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON LJ 8L4 
email: local222@local222.ca 
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Welcome Back To 
Our GM SWE Members 


GM Plant Population as of Aug. 16/13 
PRODUCTION 


Active: 3,170 (includes 67 Trades working in Production and 


107 SWEs working in Production) 


SKILLED TRADES 


r 

@ Layoff: 30 (IC) 
mw LOA: 14 

m SSA: 192 

B® Total = 3,406 

@ Active: 464 

B Layoff: 

mw SSA: 13 

mw LOA 7 

B Total= 577 


93 (67 working in Production) 


AS THIS IS THE FIRST ARTICLE SINCE 
our vacation period, | would like to wel- 
come everyone back to work and hope 
you enjoyed your time off with your fam- 
ilies. | know | certainly enjoyed my time 
out of the plant on vacation. | would like 
to thank Mike Munce for again replacing 
me while | was out of the plant. 

| also would like to welcome back our 
ormer SWE members who are returning 
to the plant. All of our former SWE mem- 
bers are expected to be back at work by 
year's end. 

Some members have asked why the 
Shop Committee would agree to allow 
the use of SWEs after all the discussion 
in 2012 negotiations that resulted in the 
revised new hire wage. The bottom line 
is that at a meeting in Detroit in January 
of this year, with the top of house from 
General Motors who allocate product to 
the plants, it was made crystal clear that 
General Motors would not be hiring one 
employee in their Canadian operations 
who would be part of a defined benefit 
pension plan. 

As a Union we certainly didn’t like 
hearing this especially after the Company 
agreed to the pattern bargaining which 
included the new wage progression and 
defined benefit pension. 

The Company also made it a point in 
this meeting to let your Union know that 
its Canadian operation is the highest cost 
producer worldwide. 
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As a Union we certainly can no longer 
rely on quality and productivity to attract 
product; if that was the case then the 
Truck Plant would still be running on 
three shifts. The bottom line is the fact 
that General Motors is run like a bank 
and profits is their priority and workers’ 
hourly compensation costs — especially 
long-term pension liabilities — would be 
a major factor as to where new products 
are allocated. 

In addition to the fact that having a 
SWE agreement would put us in a bet- 
ter position to attract future investment 
or a continuation of the products we are 
currently building, we also felt this would 
provide an opportunity to get our senior 
members who are wishing to retire an 
opportunity to leave with an incentive. 

Our Master Agreement obligates the 
company to provide Doc. 12 incentives to 
offset job loss in a plant closure situation. 
As you all know our Consolidated Plant is 
currently scheduled to close in the fall of 
2014. By pulling ahead the Doc. 12 incen- 
tives and letting our members leave now, 
we are not only satisfying a need that 
our members can leave without waiting 
for the closure event to happen but we 
are also guaranteeing all applicants who 
applied for a Doc. 12 that they will get an 
opportunity to leave with an incentive. 
If the closure of the Consolidated line is 
delayed or if line speed increases in the 
Flex line to offset the job losses caused by 
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=) Greg Moffatt 


~ GM Shop Committee Chairperson 


the closure of the Consolidated line, then 
the Company will no longer have to pro- 
vide Doc. 12s until there is actual job loss. 
By entering into our SWE/Doc. 12 MOU 
we have guaranteed that all who applied 
for a Doc. 12 will receive one, no matter 
what happens to the Consolidated Plant 
in the future. 
Your Shop Committee also made sure 
that SWEs have more seniority rights 
than in their prior assignment. If a reduc- 
tion in force occurs they now will be 
reduced by seniority within a department 
and will have the ability to bump less sen- 
ior SWEs working in other departments. 
SWEs will now establish a seniority date 
equal to the date of their new hire under 
the MOU and it will apply for the dur- 
ation of their employment under the 2012 
aster Agreement. They also have the 
right to post for jobs. The above changes 
are all improvements from their previous 
assignments. 

As a Union we will try to bring SWEs 
on as full-time members in the future 
but truthfully we must be allocated more 
product in the future for this to become 
a reality. 

It would have been easy for the Shop 
Committee to draw a line in the sand and 
do absolutely nothing to try to secure 
more product for the future of our facility 
but | am not, nor is any member of the 
Shop Committee, ever going to sit back 
and let jobs leave our facility without an 
honest effort to preserve them. The fact 
of the matter is we will see over 250 
members leave our facility with an incen- 
tive and for the first time in a long time, 
they will be replaced with new hires and 
not laid off seniority members. 

In closing, as always | can be reached 
at 905-644-2480, mike radio 2480 or by 
email at greg.moffatt@gm.com. 

In Solidarity. 
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Middle Class Must Join Forces 
To Fight Push Downward 


BY THE TIME THIS OSHAWORKER 
reaches your home, the Canadian Auto 
Workers and Communication, Energy 
and Paperworkers union delegates to the 
special convention held Aug. 31-Sept. 
1/13 will have had the opportunity to vote 
on the Merger Agreement to join our two 
Unions into one larger, more powerful 
union, now known as Unifor. 

With the merger comes hope that more 
and more Unions will join forces with 
many more middle class organizations 
and middle class Canadians to become a 
political force to help change the direction 
our great country has been heading. 

The corporate world has joined forces 
and created political allies to change or 
create trade agreements that increase 
corporate profits and reduce corporate 


taxes at the expense of the working class. 
So must the working class join forces as 
never before to combat the low wage 
society being forced upon us in the name 
of corporate profits and greed. Without 
continued political pressure from the 
middle class to end unfair trade agree- 
ments, the generations to follow will have 
no pensions, no benefits, less vacation 
time, no health and safety regulations, 
very low wages, all so that Canadians can 
compete with countries like Korea, China, 
India, Mexico etc. for the very few manu 
facturing jobs that will remain in Canada. 

One thing for sure is that your Local 
Leadership along with our allies will 
continue to battle for fairness in the work- 
place and in society. 

Our annual retirees’ picnic was held 


=» Dale Millson 


4 Unifor Local 222 Financial Secretary 


on June Ith. | would like to thank Dean 
Howse, chairperson of our Recreation 
Committee, and all the committee mem- 
bers who once again did a wonderful job 
at organizing and running the picnic this 
year. | would also like to thank the Family 
Auxiliary, who provided the great lunches 
for our retirees, and all the volunteers who 
helped to make the picnic a great success 
once again. 
In Solidarity. 
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Unifor: Our New Union 


OUR NEW UNION IS: 

@ Two Canadian unions, the Canadian Auto Workers Union 
and the Communications, Energy and Paperworkers Union 
of Canada, who have come together to build a new union 
that takes a new approach. 

m™ Canada’s largest private sector union with over 300,000 
members. 

B® Committed to building a strong and effective union that 
protects our members and shares our prosperity with all 
workers. 

UNIFOR’S MEMBERSHIP HAS: 

™ Representation in every region in Canada. 

B® over 86,000 women members. 


m@ Tens of thousands of aboriginal and workers of colour. 

How will this affect all of us? 

Our New Union's strength is our over 300,000 members. 
A large membership means more resources to increase our 
bargaining power and provide better workplace protection for 
all members. 

OUR COMBINED RESOURCES WILL DRIVE OUR NEW 


UNION TO: 

Promote and safeguard collective bargaining. 

Strengthen practices of more broadly-based bargaining, 
including coordinated and pattern bargaining. 

Improve wages, pensions, benefits, hours of work, employ- 
ment security and working conditions through collective 
bargaining and political action. 

Strive for a safe and healthy work environment, and protect 
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members’ rights at work. 
Ensure fair treatment, 
dignity and respect at =<! Jesse Forbes 


wor <~2 Unifor Local 222 

. ne _ Recording Secretary 
Become a clear and ac- | 
cessible presence in our ' 


communities. 
What was the process for the creation of our new union? 
The national leadership of the CAW and the CEP engaged 
in regional tours to discuss key elements of our new union 
with local leadership, and rank and file members. 
Members were invited to attend Telephone Town Halls 
where they could ask our national leadership questions 
about our new union. 
This past Labour Day weekend, we held our Founding 
Convention in Toronto and formally introduced Unifor to 
its members and to the world. The entire convention was 
live-streamed so members who could not attend could still 
witness this historic occasion. 
Unifor guarantees to be accountable and transparent in 
its decision making and actions. Our new Union will provide 
ample opportunities to all members for democratic participa- 
tion. 
What we wish for ourselves, we wish for others. We will 
continue to participate in our communities and in political 
processes to make Canada a more just and equitable society. 
Unifor is a union for everyone. 
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Total Revenue $1,173,044.97 Income Statement April 1 - May 31, 2013 
Total Expense 1,200,448.81 
Surplus (Deficit) $ (27,403.84) never 
INCOME 
Membership: Dues) .iscssccasiavsecceusieta danas siasitecausseteecenteaseniasaes 1,064,871.03 
Unifor Local 222 TMI ACOMNSScnts sx ttuctsancantauachestucamatsh Gaanuiaattrsdirteaaisutscdia nat 870.00 
ASSCSSIMEI Bi icctiss caciceaaneiautrnenemaaaasyenmincatuntdatieniter sianineeatansevavets 86.00 
Balance Sheet As At May 31, 2013 Oshawa Area Skilled TradeS.....ccscsccscssessesssseseessseseessseeeeeees 770.12 
SIU; Bis RECOIPES aahsivarsscacvinasivendovaslientachtniseadtvnieindasaniaatvndy ent 49,666.45 
Halll MAINEGNANCE eis ccnacuichenevancvehierecsauadneniccabiahenderwadnnediieiiedyens 7,599.75 
ASSETS Staff: Wage RECOVERIES iscicuses disssizeticenteedeaiadsduareidenteedeaiapeaa 4,948.20 
Miscellaneous Collections .......:ccccsseseeseseeseeeeeeeeeeaeeeeseeensneeees 2,980.00 
cot al ASSETS 356,216.96 OSHAWOFKER sviciciudsicasivecneertensnaensansnnnedahaasavnuaGiasnieaeiapeiahates 18,676.30 
Bonk iad avee in tetee hdes eg eTat hight dheeepeisehatanee ds gas gazie RECHOALION i escacisscisdsscsesseciniziss:isscouectacstetissiiiasscnsseueieceats 3,960.00 
MSc sen ee Seat uaea seven e da eean pat anania sane enee taney Sa heacas aes Belt ss tetieecsestecicrsfcsastoraatitedenee tuber eet, ce ates 18,150.00 
Total Bank ....ssssseeeseeeeieeee ieee eeeeeieeesseieeseneeestieeeeseeneey Soft Drinks: aNd VENGING icccscccssccccconssarccsseveaicaveseevenscansecen 204.00 
eae Bee : fees Tele PHOME: THOME iss visusvncevasneveasaadaciceadeamiutandadbanentavdiscnaae 263.12 
Ue: FFOM 'DENTal CONC viviniscecaeininieadivadieatesaninreitansencacaes ‘i . Woe a oe 
Dominion of Canada Bonds ....ssccsssessssessseessssessseessseceesseeses 12,000.00 | TOTAL REVENUE... ccc 1,173,044.97 
Short: Term INVEStMe@MtS -iscccenecscertendscascsconsantsvessaeren cniaue cess 1,372,185.48 
TOTAL CURRENT ASSETS..........0:cs::sssssssesseseeee 2,902,949.18 | EXPENSE 
Fixed Assets OFFICE AND BUILDING 
LANG .ssssssesesesesssesesesestereesesesesessessieeeesesssesessacaneneneessesessans 615,195.00 Employee: Sala testis coccseeueoereuvecetastasususels deter ssauseeminereyses 160,387.24 
BUIIGINGS 00... eee ener retiree 2,829,533.00 UD EXPOnS@isievsseveresssnntidtkegtetelveeesivese 6,421.41 
Equipment. ianeasansndandadsd ainda daeaiaanineptedvenpiadudalgansadensaeiaseaamenet 92,627.61 CPP EXPense@....ccccccscesccssscssscssecssecuecesecens 11,780.39 
Total: Fixed Assets. ..............ccccccccccseeseeessesseeenseees 3,537,355.61 WCB EXDeNSO veeeesesesecsesecsesesecseseseceeseceesers 494,75 
TOTAL: ASSETS iiiiisi chalice cil ce ta Gidacteds 6,440,304.79 EHT EXP@Mse voscsciscscsseseseseteeeeseserereeecsees 5,170.11 
———<—<<$<—=— Other BENS inci ick aiscacestcadecstecsttnanenceans 40,289.29 
Employee Benefits and INSUraNCeé.........ecseceeeeeeeeteeeeeeeeaaeeeeee 64,155.95 
LIABILITIES Hall EXP@NS@S sasescictiisccuscedsssanesiis Heaeccevaueusnesesaivtiarscoudwenenet 2,317.69 
CURRENT LIABILITIES Building MAaiNCeManCe ii iieiccadeia cn nadaceatvanabasananddceaniaenecetedsarane 23,539.45 
AGCOUNES! PAVEDIG xisries's stay ceisas Ded sates saans ie ccieuseucnes sslensnes guy deneenibs —421.16 eal TEES census traseaetenaassvanis costae etareyhadntesesteanise grees 
Accrued Liabilities .....ccccsccscssescscscscsessssesstsessssssssesssessees 1,108,091.42 CUSPIVQIIS sais est aishaas tans tate Cae pei deagatessakceh Sennadniepthes dene detteshaks hes 
Vacation Payable v..sccccssccssscssssecsssecsssecsssecsssecsssecsssecsssecaseee —304.91 | Office Supplies and General Expe......ssssssssesssseesseeserssesens 48,578.26 
UI Payable 947.26 Officers Expense 5,576.75 
UI Payable — Lost Tim@....cccsesssecseessesseeeees —405.20 PFOTESSIONAl cscncuceies cesajsctencncesticdederaieatncadsintandice vatenumenctcaseine ___ 15,940.31 
CPP Payabl@vascscsisstevecsseacecastverenad dese cvvacs —2,003.20 Total Office and Building.................ccccccceeees 345,593.27 
CPP Payable — LOSt TIMEC.....ccccceceeeeeeeeeeeees —855.72 ORGANIZATIONAL 
Income Tax Payable.....c.cccccecsseseeseeeeseeeeeees —13,128.12 Per Capita — Ontario Federation of Lab 11,232.27 
Income Tax Payable — Lost Time......-++s —2,128.09 oe ee ee 
: a eae Per Capita — Durham Labour Council......... 3,502.80 
Receiver General Payable .........ccccceecsetssseeeeeeeeeeeeeeeseeseenaees —19,467.59 Per Capita — Lindsay Labour Council.......... 63.00 
EHT PAVE DIG sp ctetsiencatis crate catucutedtietaseencuslaubbinwuyiae snceseiioeaaees 4,090.49 Per Capita — CAW Assessment....c.cseeeeees 587,937.10 
Unio DUCS*PAYADIO ss ciinciccitsiavacsasessecaserducccananavastdasaantinecens 1,112.63 Per Capita — Special Assessments .......0..04. 173.00 
ee veteees ee te peter ienneenei a preeeer Per Capita — CAW COUMCII ...ccccsceseeeeeeees 10,886.01 
AMI SUP POM au rrcs cates twannceeiiesidacrehcatireaepenmmaneniieateee teens /332. F 3 
Charitable DedUCtiONS ....cescccsesssesseessesseessessssseesseeeessneeseesees 2,787.79 Lens ae eee oe ee oe 
WCB Payable .....csscssessessessesecsscsussssseessessesuesnesnssnseaseavensenss aS1 81745 | oc Becca MEEGH a ae 
Due Re:Duplate Council FUNG ..scesccssesssessesssessesssesstssseeseseees 610 Ile ae 1 a8 EE 
Retired Members Fund. 100,514.57 ee Co aa — ee 
Recreation FUNG ..cceesccscscsesesesesescsesesssesesssttstsesesesesetes 5,811.10 | Lost Time Expenses... 8,184.47 
Lear Whitby Adjustment Fund 0.00 ee eed COSES isissuictdisiiecsaeceas tvasivedaseavdenvseanesiemaetintaen meee 
SaatT a Te WCAC O Missa sar siareinaaance aint aneman ranean ew cindamadeuad epein at wt benigmmadanaaiies fs 
TOTAL CURRENT LIABILITIES..............cccen 1,211,692.75 Investors Group Trust — Staff Pensions .......:.ccccccscecseeeeseees 3,785.73 
TOTAL LIABILITIES.....0....0.0..0cccceceeeteseeteeeteeeees 1,211,692.75 | Oshaworker — Printing .....csssseeeeereees 30,284.00 
—= Oshaworker — PoStage ....:cccssecsesseeeeeeeeeeees 22,034.05 
TOtall OSHAWOFKER cess cnecieucwtnesmmcasaderaieasietdetusareecsdeuawetitcys 52,318.05 
EQUITY PICMIC? ssosard tain Qeleviaitidirtaanin satmxiid iaimaiiirtavinnatariivani —3,927.48 
REChEAUON wnciicnencecvetahednnaetcacvencevencenasenercdsnendadee deetenaaereoinene 4,960.00 
veh recall 5.294,447.57 Welfare:and GOmationS ci ssscsscisapsteyvatasavcaaatesscvahcaavivacadeatauave 4,416.70 
Sepa esd nc cto ne 65,835.53 SKINEO Trad ES aiisnasaisa tonccanenensnaaasiassancansdaceontnasaensnaaiinadascshe 770.12 
TOTAL NET ASSETS ..............cccccccccccssesesesseeeeneeees 5,228,612.04 Total Organizational ................ccccccccccseeeseeeeees 854,855.54 
TOTAL EQUITY. :iié:cisicicccassssilacvAgelaaeun anon 5,228,612.04 TOTAL: EXPENSE i iciicisissssisscsadccacccdcasssanneasencevvsatncocavaens 1,200,448.81 
LIABILITIES AND EQUITY ..............00cceeceeeeeee 6,440,304.79 NET INCOME i iiissisiesesscsivsicinccvnsssaceasadevaninsaeasaeneanneb eves —27,403.84 
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Former Local 222 peeaent Cliff Pilkey Honoured 


ON MONDAY, AUGUST 26, A 2.5 KILO- 
meter stretch of the Oshawa Waterfront 
Trail between the Local 222 Union Hall 
and Park Road was named in honour of 
former Local 222 president Cliff Pilkey, 
who spent his life representing working 
people as well as the residents of Osh- 
awa. 

Cliff served as President of UAW Local 
222 from 1957 to 1959, President of the 
Oshawa and District Labour Council from 
1957 to 1967 and President of the Ontario 
Federation of Labour from 1976 to 1986. 

Cliff Pilkey’s long list of accom- 
plishments and contributions to the 
community include: representing Osh- 
awa as MPP from 1967 to 1971, Oshawa 
Councillor from 1962 to 1966 and from 
1972 to 1976. He served as Deputy Mayor 
from 1964 to 1966. Additionally, Cliff 
was a Second World War Veteran and a 
62-year member of the Royal Canadian 
Legion, Branch 43. 

Over a hundred friends and local digni- 
taries joined members of the Pilkey family 
at the trail dedication. The Cliff Pilkey Trail 
runs along Lake Ontario from the Union 
Hall to Park Road. 


PHOTOS BY 
JOE SARNOVSKY 


. ed 
Unveiling the dedication plaque are, from left, Local 222 President Ron Svajlenko; 
Councillor Nancy Diamond; Oshawa Mayor John Henry; councillors Roger Bouma, 
Amy England, Nestor Pidwerbecki and Bob Chapman; Viola Pilkey; Councillor Doug 
Sanders; Viola and Cliff's children Jackie Zaika and Allan Pilkey. 


Left: OFL President Sid ea and Durham Region Labour Council President Jim 
Freeman at the dedication. Right, Local 222 President Ron Svajlenko praised Cliff 
Pilkey for his years of service to the labour movement and hopes that people will be 
inspired by Cliff's actions to become more socially active. 
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DRT Delegates Attend Founding Convention 
For Progressive New Union 


| HOPE EVERYONE HAD A CHANCE TO 
have some quality time off with family 
and friends this summer. 

| had the opportunity to ride the inaug- 
ural run into Toronto on June 29th on 
our new Pulse system, and | was happily 
surprised at how many people used our 
new service, even on our first run early 
Saturday morning. So far the ridership 
numbers have surpassed expectations for 
this route. The only negative feedback | 
have received is that the passengers want 
the service to extend further east. 

This is a very exciting time for our 


Union, as well as for the Canadian labour 
movement as a whole. Over the Labour 
Day weekend, the DRT delegates to the 
Constitutional Convention, myself and 
Vice-Chair from Raleigh Division lan Sin- 
nott included, voted to basically dissolve 
the CAW as the delegates from CEP 
did with their union, and we have come 
together as one new union “Unifor” at 
our Founding Convention. We are now 
part of a progressive union with more 
than 300,000 members, a union that 
intends to be more inclusive and diverse 
than any union has ever been. This could 


John Johnson 


Durham Region Transit 
Unit Chairperson 


not have happened at a more appropriate 
time, as workers across our country have 
constantly come under attack from not 
only employers but from both provincial 
and federal governments with anti-labour 
legislation, catering to corporations, not 
workers. 
In Solidarity. 
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AGS Enjoying Return Of Laid-Off Members 


| HOPE EVERYONE HAD AN ENJOYABLE SUMMER AND 
had a chance to recharge their batteries. It has been a busy 
summer here at AGS, and | am happy to report that all our 
aid-off production members have been returned to work. 
any of these guys have been gone for five years so it’s 
great to see them back. We have also welcomed five Scar- 
borough AGS employees here as short-term workers while 
the Union and company work out the proper details of their 
transfer. 
| have been critical of management in the past but | would 
ike to give them credit when it is warranted. | want to thank 
the company for bringing the 911 program to Oshawa until 
the replacement for these are launched at a later date. | am 
certain these recalls would not have happened yet without 
this product being plated in Oshawa. | would like to acknow- 
edge the management and the press team for the “canning” 
of the GMC light-duty bumpers which enabled Oshawa to 
keep producing the K2XX in-house during the rebuild of the 
111 draw press. 
| wish | could say it was all good news over the summer 
months but that would be incorrect. The company ended 
up needing students this summer for the first time in many 
years. While it was nice to see some young people in here 
working, the company’s treatment of the students was an 
embarrassment. The first week they were here the company 
paid them what was spelled out in our Collective Agreement, 
85 per cent of the rate which resulted in rates of $15-$22/ 
hour depending on where they worked. The second week 
management decided to include the extension we signed in 
2011 (which did not discuss student rates) and also included 
the graduated wage scale we now have for new hires. So 
after that students were now being paid between $10.71- 
$14.65. Because of the wide variance in wages the Union 
had asked for a flat rate for students. The company offered 
a Letter of Understanding for student rates. This stated $13/ 
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hour for afternoons and 
$10.71 on days. | did not 
understand this because 
presently we do not have 
a shift premium. 

No Union in their right 
mind could possibly agree 
that $10.71 is a fair wage for what we do here. When | 
refused to sign, the company then instituted the rates they 
are presently using. On behalf of the Union | would like to 
apologize to the students who worked here this summer. | 
hope when our new agreement comes into effect next April, 
we look out for students better than this. What we do here 
is not minimum wage work and the company disrespected 
each and every employee in here when they paid students 
that low rate. 

Speaking of our new contract in April 2014, | want to 
remind everyone we will be having Union elections in late 
October. These are very important elections because after 
that the AGS Plant Council will be going into negotiations 
with the company. This will be our first contract in four- 
and-a-half years. A lot has changed in that time so these 
negotiations are of the utmost importance. One of the big- 
gest complaints | hear about our current contract is the fact 
we are punished with loss of vacation time and pay for being 
sick or hurt even when it is a work-related injury. This makes 
no sense and should be illegal. We earn our vacation with 
our years of service, end of story. | do not understand how 
this was ever allowed but it cannot continue. No other AGS 
location has this language so neither should we. 

Remember | can be reached in the union office Monday 
to Friday from 11 a.m. to 3 p.m. or phone 905-571-2121 ext. 
6402 or e-mail GregD@AGSautomotive.com. 

In Solidarity. 


Greg Davies 


AGS Automotive 
Unit Chairperson 
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Grievance Going Forward 
On Lear's Violation Of “Sweep Or Swipe” 


SISTERS AND BROTHERS, LET ME 
start off by welcoming everyone back 
from their summer vacations. It is hard to 
believe that another summer has come 
and gone so fast. | trust that all of you 
had some time to relax and spend with 
your friends and families. 

The Company has once again started 
the “5 S" program. Initially when they 
met with us, we had reservations, as we 
do with any of this type of “improvement 
initiative.” We reminded them that our 
members are working harder than they 
ever have, and that we will not participate 
in a program that ultimately results in cut- 
ting jobs. It is a slap in our face to watch 
them spend money and resources on get- 
ting rid of tables or chairs, while there are 
still jobs in dispute, and members who are 
injured. We continue to remind them that 
fixing ergo issues is a far better invest- 
ment. If you have any concerns about 
engineers in your work area, please put a 
call in for your steward. 

We have recently had a number of 
seats catch fire in the oven. This seems 
to be happening on the third shift for the 
most part. Rob Buntsma and | met with 
the company on several occasions to try 
to root cause and resolve the issue. Rob 
demanded that the company write a 
policy and post it in the plant. This policy 
is now posted and it is there to protect 
you. If there is a fire in the oven, please 
make sure that you follow the instructions 
on the policy. | would like to thank the 
members who brought this to our atten- 
tion, and also thank Rob for acting on this 
in the interest of our members. 

In July, we held in-plant elections. | 
would like to congratulate Steve Altpeter, 
elected as Shift 3 Zone 3 Steward. Steve 
has also been appointed as the Shift 3 
Chief Steward. We look forward to having 
Steve on the bargaining committee, and 
know that he will represent the needs of 
the entire membership. Congratulations 
to Trevor Rogers on his election as Shift 
3 Zone 2 Steward, and to Clayton Burley 
on his acclamation as the Shift 3 Health 
and Safety Rep. All three of you will be 
an asset to the membership. Thanks to all 
who submitted cards for nomination for 
showing an interest and getting involved. 
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The company has recently taken a 
stand on the “sweep or swipe” agreement 
that was bargained. They feel that the 
provision only applies Monday to Friday 
and that Saturdays there is no obligation 
to offer sweep or swipe. | filed a policy 
grievance immediately after the first vio- 
lation of this agreement. Your committee 
has since met with National Representa- 
tive Jim Mitchell and the company at a 
3% step meeting in an attempt to resolve 
and correct this issue. The company is 
holding their position and we are now in 
the process of scheduling this grievance 
for arbitration. At the time of writing, 
we do not have a date, but will keep you 
posted on this. We have also informed 
the company that any further violations 
of this agreement will automatically be 
added to the grievance. 

It was a privilege for Blaine Simpson 
and | to attend the recent Founding Con- 
vention of our new Union, and to witness 
the formation of Unifor. | have written 
about the new union in my previous arti- 
cles, but cannot stress to you how big this 
really is. Unifor is dedicated to helping 
all Canadians achieve a better standard 
of living. The leadership and experience 
that has been brought together will help 
us all as we continue to face the challen- 
ges of fighting not only corporations, but 
our government. | would like to person- 
ally congratulate Jerry Dias and offer our 


Scott Bateman 


Lear 
Unit Chairperson 


complete support as he takes on the role 
of National President. | would also like to 
thank Ken Lewenza for his leadership as 
past president of the CAW. Ken will con- 
tinue as an ambassador of working class 
men and women, and will keep up the 
fight. | would like to thank all who worked 
so hard in the formation of Unifor. 

Please remember that our Local’s gen- 
eral membership meetings are held at 
the Unifor Local 222 Union Hall the first 
Thursday of each month at 3 p.m.. These 
meetings are open to all members of 
Local 222. Hope to see you there! 

We are all saddened and shocked with 
the recent passing of Al Langerfield and 
Alex Wilson. Our deepest sympathy 
goes out to the families of both Al and 
Alex during this difficult time. Please be 
assured that you are in all of our thoughts 
and prayers. 

As always, | can be reached at 
905-436-0400 ext 358, or by email 
sbateman@lear.com. | will do my best to 
respond to all emails or voicemails by the 
end of the day | receive them. 

In Solidarity. 


Team Lear Supporting 
World Suicide Prevention Day 


SISTERS AND BROTHERS, WEL- 
come back everyone after a much 
deserved summer shutdown, hope- 
fully a great time was had by all. 

This is the first article under the 
banner of Unifor — our new union. 
The two separate entities CAW and 
CEP, both Canadian-based unions, 
have worked really hard for the past 
18 months to take best practices from 
both structures and create the new 
union. This is different than a merger, 
this is bringing forth the absolute best 
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Eva Guta 


Lear Unit Women's Advocate 


of what both had to offer to strengthen 
the membership. We now belong 
to the largest private sector union in 
Canada covering 20 economic sectors. 


TEAM LEAR SUPPORTING 
continues on page 9 
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Syncreon Boundary Members Unit Meeting 
Sept. 16th 


| HOPE EVERYONE HAD A LONG, 
deserved vacation break during July and 
August. As of the Oshaworker deadline, 
we are holding our own with 47 active 
members at work as we continue to build 
on a single shift. 

This is my first article as Unifor as by 
the time you read this, we will have joined 
with the Communications, Energy and 
Paperworkers union and become one new 
Canadian union. | believe this marriage of 


Bob St. Jules 


syncreon Automotive 
Unit Chairperson 


these two great Unions will prove to be 
a very strategic move to counteract our 
present corporate Federal government 
and their corporate agenda against work- 
ing Canadians. Time and time again we 
see an elected Conservative government 
attack our hard-fought-for wages and 
benefits such as health care and vacation 
time. The list goes on yet people continue 
to vote them into power. | just don’t see 
the logic. 


Our next unit meeting will be at 
the Unifor Local 222 Union Hall on 
Sept. 16/13. Until next time, | can be 
reached in plant at 905-743-6277 
ext. 541 or by e-mail bob.stjules@ 
syncreon.com.%# 


Appreciation For Support 
From New Union Reps At CEVA 


FIRST OFF, LET ME START BY SAYING THANK YOU FOR 
the overwhelming support and electing me Chairperson for 
the members at CEVA Logistics. Never in my automotive 
industry career would | imagine that | would be writing an 
article for the Oshaworker. |t is a privilege to do so. 

I'm writing this article the first day that | took over the Chair 
position and as the shift approaches its end, | realize we have 
our work cut out for us. One main task is to get an overtime 
equalization system rolled out so that everyone has a chance 
for equal overtime. The previous Committee has a system in 
on atrial basis. Now that the new Committee is established, 
by the time you read this article we will have met with the 
Company and hopefully settled the issue. 

| know that everyone is thinking about the upcoming con- 
tract negotiations, these are still months away but approaching 
very fast. When the time is right, we will start preparing for 


negotiations. Our intention 
is to have a sheet handed 
out to each member ask- 
ing what they feel are the 
most important issues and 
gains they would like us to 
address at bargaining. 

The main thing to remember is that we all need to stick 
together and be on the same page. The next six months are 
going to be the most important time at CEVA Logistics Sup- 
plier Park in our 3.5 years of existence. | would like to thank 
all those who ran for positions in the recent election and also 
thank all of the previous Committee and alternates. Again, the 
Committee and Alternates thank you for your support. 

In Solidarity. 


Fred Luke 


CEVA Logistics 
Supplier Park 
Unit Chairperson 


“Take Back the Night” Oshawa will 
take place on Sept. 19th. Its purpose is to 
create safe communities and respectful 
relationships through awareness events 
and initiatives, to end sexual assault, 
domestic violence, dating violence, 


Team Lear Supporting 
World Suicide Prevention Day 


Continued From Page 8 


Congratulations to the newly-elected will not only benefit greatly the work 


Leadership! 
= 8 8 8 G6 

In recognition of World Suicide Pre- 
vention Day, we are in the midst of 
our second annual suicide awareness 
fundraiser. Team Lear will participate 
in a fundraiser Walk organized by the 
Distress Centre Durham. The funds 
we raise will be donated in memory of 
Brother Jerry LeBlanc, whom we lost to 
suicide two years ago. This campaign 
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done by an agency like the Distress 
Centre but it has also opened the gates 
to communicate openly on this sub- 
ject and work toward eliminating the 
stigma associated with suicide. It's a 
win-win. The 9th Annual Walk/Run for 
Suicide Awareness is on Sept. 7/13, 10 
a.m.-12:30 p.m., at Heydenshore Park in 
Whitby! 

For more information about the event 
visit www.distresscentredurham.com. 
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sexual abuse and all other forms of 
sexual violence. Everyone is welcome. 
Together we can achieve this goal. 

It is a privilege to represent the entire 
membership as your Harassment/ 
Human Rights representative and Wo- 
men’s Advocate. | can be reached at 
eguta@lear.com or call 905-436-0400 
ext. 373. 

Always! 3% 
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Now We're Unifor Local 222 


AT THE FOUNDING CONVENTION IN 
Toronto, from Aug. 30 to Sept. 1, our 
new Canadian Union Unifor was formed 
and we are now over 300,000 members 
strong. We should all look to the future 
with hope and optimism because with a 
stronger voice and larger presence across 
Canada, we can better serve our mem- 
bers and effectively fight this attack on 
workers we face every day. 

The Company has been told at a recent 
meeting that target dates for the full time 
hiring of the approximate 75 TPTs in 
the building are required by the end of 
the month. The TPT language has been 
stretched far enough and it is time to 
get these workers benefits and stability. 
| would like to thank our National Rep- 
resentative Jim Mitchell for his support 
while meeting with the Company to work 
out a solution to the DHAM/OSHAWA 
holiday schedule. For the first time, we 
are building a product for GM where the 


vehicles are being assembled in Canada 
as well as the U.S.. With our American 
customer not observing the same holiday 
schedule as Oshawa, we were able to 
work out a solution going forward. With 
the DHAM percentage needed on these 
days being less than half, full production 
will not be necessary. If you work on these 
days you will be paid at a double time 
rate, plus the holiday eight hours. 

We have a number of grievances in 
the system and will be having a 4th step 
meeting later this month. Overtime issues 
resulting in payouts continue in the Doors 
Plant with the Company not wanting to 
pull the Union rep off line when making 
call ins. These payouts have been appre- 
ciated, but leave you scratching your head 
week after week while they nickel and 
dime you in other areas. 

With this being my first article since 
the May election, | would like to con- 
gratulate all the newly elected reps, thank 


Welcome To New Unifor Reps 
At City-Wide Taxi 


WE AT CITY-WIDE TAXI HOPE THIS ARTICLE FINDS THAT 
everyone had a good and safe summer. | would like to intro- 
duce our elected executive. Our Chairman is Wagar “Vic” 
Hossain and our Vice Chair is none other than myself, Terry 
uir. Yes that's my ugly mug to the right. Because this article 
is a little late | haven't had the chance to formally sit down 
and write something, but here is just a little history of our 


involvement with Unions. 


history of being a Union shop. 


At this time | would just like to bring to everyone's atten- 


transferred to CAW Local 1688 in Ottawa and in 2006 we 
were transferred to CAW Local 222, so we do have a long as many other prizes to be given. 
For more info please contact me Terry Muir at tmuir9042@ 
rogers.com, or go to http://golf.x1Ohost.com and you can print 


Durham Regional 


Cancer 
Centre. We have fully regis- 
tered with the hospital 
foundation and invite any- 
one to play. It will be held at Kedron Dells Golf Club, 2400 
Ritson Rd. N. Oshawa on Sept. 28/13 starting at 8:30 a.m. 
Format is shotgun start and scramble play. Cost is $105 per 


> Dean Baumhauer 


Johnson Controls Inc. 
Unit Chairperson 


everyone for their support and for making 
the transition as seamless as possible for 
myself and the new committee. It is vital 
that our membership remains solid mov- 
ing forward. The challenges we face in the 
future are enormous and we will need full 
solidarity to be successful. | would like to 
also personally thank Larry Williams, Sean 
Crandles, Rick Ward and Chris Kehagias 
for their dedication and effort on behalf of 
this membership in past years. Working 
with them for the past 10 years, | saw the 
commitment they put into serving this 
membership on a daily basis. 

If you require assistance please contact 
the Union office at 905-665-3901. 

In Solidarity. 


Terry Muir 
City-Wide Taxi 
Unit Vice-Chairperson 


person and includes green fees; golf cart; hamburger and pop 


We were first unionized way back in 1988; at that time we at the turn; sit down roast beef dinner; every par three has a 
were with the Ontario Taxi Union Local 1688. We then were hole in one prize; with one hole having a new Buick Verano 
compliments of Mills Buick GMC and City-Wide Taxi, as well 


tion to the fact we are currently sponsoring our first charity off an entry form. Field is limited to 144 golfers and spots are 


golf tournament. All proceeds are going to the R.S. McLaughlin filling up so hurry. 
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Re: Death of RAY DARBY 
(August 2, 1940 — June 18, 2013) 

It is with regret that we announce that Local 222 
retiree Ray Darby, who worked as a clerk at the 
GM North Plant from 1963-1997, was a victim of a 
homicide on June 18, 2013. 


 uniror 


The Durham Regional Police Service are request- 
ing that anyone who knew Ray Darby and may have 
information regarding his homicide, to please con- 
tact either Det. Mark Sheridan #406 or Det. Mike 
Horrocks #498 of the Homicide Unit at (905) 579- 
1520 ext. 5345. 
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Contract Talks Start For 
Auto Warehousing Members 


| WOULD LIKE TO WELCOME EVERYONE BACK FROM For 
summer holidays. Fall is upon us and it is going to be a busy 
one for your committee, as our Collective Agreement expires 


Will 
Sprague 
Auto Warehousing 


Canada 


members _ involved Unit Chairperson 


with WSIB claims, please 
be aware that you are 
entitled to union representation when dealing with any issues 
that arise. 

Congratulations to Dave Robertson who celebrated 41 
years of service in June. 

And lastly, congratulations to the following recent retirees: 
Ernest Turner 48 years of service, Doug Bryans 45 years, Paul 
Turnbull 37 years, Doug Wesson 30 years. 


Dec. 19/13. Several meetings have been held to discuss how 
to handle negotiations with no new product scheduled for the 
Oshawa Plant. 

Membership proposals will be accepted from Sept. 3-14/13, 
followed by a meeting Sept. 22nd at the Unifor Local 222 
Union Hall. Remember, this is your contract, we need your 
participation! 


Union's Changes For The Best In Hard Times 


ANOTHER SUMMER HAS COME TO on this legislation but more importantly 

an end. | hope everyone had a safe and our neighbours in our communities must ae 

enjoyable one. also be made aware. The fight is coming Tim Thompson 

: Sie A : . ; Trentway-Wagar Transit Division — 
There is a lot of change within our Brothers and Sisters be prepared in soli- Whitby 

Union. At the time of writing this article  darity. We will discuss this more in the ia Dore Chaiperson 

our name has changed from CAW to Uni- upcoming months. 

for. It will take me some time to get used We have two arbitration cases in the 

to the name. At the Convention on Labour system. We are confident that we will sympathies to the many Brothers and 

Day weekend a new President was elected be successful in the judgements, but you Sisters who have lost loved ones over 

to lead our new Union into the future of always have to make sure you are well the past few months, there are really too 

economic and political woes that surely prepared and have all the facts and we many to mention, but know that you are 

ie ahead. | wish the best for Ken Lewenza feel positive that we do. in the hearts and minds of all your Broth- 
ers and Sisters in our unit. 

In closing, the issues and struggles 

ahead will be many. | believe we are on 
the right track joining two unions to form 


in his future endeavours, politics would be The committee is working hard on your 
a most likely choice. Time will tell. behalf to try to fix the work crews to make 
Our Local in conjunction with the them more tolerable for you. We con- 
ational Union put on workshops for the stantly keep running into the company’s 


Local Leadership informing and educating 
the groups on the catastrophic repercus- 
sions if Tim Hudak's vision of Ontario 
becoming a right-to-work province 
comes true. Unions would not be able to 
function efficiently at all if dues were to 
have to be collected manually by elected 
reps. We need to educate our members 


efficiency road block and that’s the most 
frustrating part of trying to alleviate the 
problems with a lot of the crews being 
so time restraining. All we can do is keep 
pounding them with our suggestions 
and work diligently on your behalf for 
improvements. 

| would like to send out my sincerest 


Change Your Address 


Before you move, please notify the Unifor Local 222 Union Hall 
of your new address. 


Your Oshaworker will not be delivered because of incomplete 
addresses, incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes@local222.ca to ensure you get the next issue. 
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one strong unified front to challenge the 
political agendas set forth by the right 
wing governments whose only agenda 
is to destroy the labour movement so 
that the one per cent who control all 
the wealth can continue moving forward 
with their greed-driven ideas, keeping the 
99 per cent fighting for the crumbs they 
choose to throw us. 
Brothers and Sisters, stand in solidarity, 
shoulder to shoulder, united we cannot be 
defeated. We need to take back what has 
been stolen from us by the politicians we 
elect to protect our social and economic 
rights to a dignified standard of living. The 
way | see it the one per cent has one vote, 
the 99 per cent has the rest. It’s time to 
show where the real power lies, it’s in our 
vote, that's where they fear us most. 
Stand up, mobilize, strategize and we 
will be victorious. It’s for these reasons 
Brothers and Sisters, we must always 
keep fighting back! 
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“Right To Work For Less” Leadership Seminars 


ON JUNE 17 & 18, CAW LOCAL 222 HOSTED A TRAINING 
session for elected representatives, alternates, retirees, stand- 
ing committees and any other interested individuals from our 
26 units. The purpose of the meetings was to talk about the 
ongoing attack on the Rand Formula. 

Some politicians and business groups are trying to convince 
Canadians that new laws should take away your right to have 
a strong union. 

Proposals by some Conservative Members of Parliament 
and Conservative provincial politicians are pushing for new 
laws to take away the rights of union members to ensure that 


everyone covered by a collective agreement pays their fair 
share towards keeping the union strong. 

Participants listened to speakers and took part in exercises 
to help them better understand this attack and to offer up tips 
on how they can best get this information out to all of our 
members. 

Local 222 President Ron Svajlenko told the members, “we 
cannot overestimate the damage the ‘Right to Work for Less’ 
legislation will do to our union and the quality of life for all 
working Canadians if this attack on wages, pensions and bene- 
fits goes unchallenged." 


PHOTOS BY 
JOE SARNOVSKY 
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Unifor Comes At A Time When We Need Unions 
As We Did In The 1930s 


AS YOU ARE READING THIS, AL- 
though it is sad to say goodbye CAW, we 
must say hello Unifor. It has been a pleas- 
ure to have been a UAW/CAW member 
this long, but we have to move on to 
hopefully better times. Due to the loss of 
many thousands of autoworker jobs over 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 
Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


the last decade, the time has come to 
expand and create a bigger and stronger 
union to go forward. 
All workers must once again unite 
and stand together like we did when we 
formed unions in the 1930s. | guess we 
have come full circle and have to start 
over as our members who founded this 
Local back in 1937 did. If we can do this 
as great as they did we will have a bright 
future. To those that started this then and 
continue to fight today, we thank you. 

| hope everyone had a great summer, 
the weather was nice but | know that 
a lot of you are getting ready for all the 
events that we hold at the Unifor Local 
222 Union Hall for the retirees in the fall, 
winter and spring. There are many things 
to do. Please go to our website at www. 
local222retirees.ca or come to the Union 
Hall and pick up a copy of what's happen- 
ing in the retirees chapter room. 


Viola Pilkey Receives 
Oshawa Community Legends Award 


THE CITY OF OSHAWA RECOGNIZED FORMER LOCAL 222 


Family Auxiliary #27 President Viola Pilkey for her lifetime of community and/or h 


volunteer work and community activism by awarding her the 


community at a grass 


2012 Oshawa Community Legends Award at a ceremony on Viola, who turned 


June 24. 


The award is given to those who have made a “significant 
contribution in an activity, sport or community initiative; 


female recipient of 
work spans nearly six 


Photo by Jackie Finn 


i : 
Former CAW National President Buzz Hargrove was 
among the many on hand to congratulate Viola. 
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Community Chest (la 
Auto Workers Comm 
first woman to sit on 

“It is wonderful to 


Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
President 


On another note there will probably 
still be lots of comments made about 
the Health Care Trust and how salaried 
employees won their lawsuit. GM_ will 
appeal this decision and it could take 
years to be settled. A few that were not 
involved in the whole process will be mak- 
ing comments which is not a surprise, but 
going forward we will see if we made the 
right choices at the time. 

We would like to welcome any new 
members who have retired over the 
summer and tell you we hold regular 
membership meetings on the first Mon- 
day of the month other than July, August 
and when a Monday falls on a holiday. 


contributed to improving the quality of life of the Oshawa 


ave made an impact on the Oshawa 
roots level.” 

89 years old on August 2, is the first 
this prestigious award. Her volunteer 
decades in the community of Oshawa, 


including with the local Meals on Wheels program, Oshawa 


ter to become the United Way), and the 
unity Credit Union, where she was the 
the board, among other initiatives. 

see such a devoted trade unionist and 


social activist recogni 


fight to get political re 
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222 President Ron Svajlenko. 
“Viola's stories of the early days o 


zed by the City of Oshawa” said Local 
f union organizing and the 
spect for workers’ candidates are inspir- 
ing. Our local and our entire 
community offer thanks to Sister 
Pilkey for her years of commit- 
ment to working Canadians.” 
Congratulations Vils 


Viola is pictured receiving the 
Oshawa Community Legends 
Award from Mayor John 
Henry. 
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es’ Picnic June 11, 2013 


; | ~~. 
tends %.0 © 


PHOTOS BY 
DAVID HUBBARD 
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Bev McCloskey's Name Added 
To The OFL's Labour Honour Roll 


EACH YEAR, THE ONTARIO FEDERATION OF LABOUR 
recognizes the contribution of retired or deceased trade union 
activists by adding their names to the OFL’s Labour Honour 
Roll and awarding two scholarships in their names. This year 


the OFL honour roll included Local 222's Bev 

Bev has been a very active member of Local 222 for 64 
years, starting at GM in 1949. She served on Local 222's 
executive board as Recording Secretary for 
was elected in the plant as Alternate Committeeperson and 
Committeeperson. She also served as acting District Com- 


mitteeperson. 


Bev was a founding member of Local 222’s first women’s 
committee in 1968. In 1969, the members of this committee 


Retirees Welcomed Back For The Fall 


IT WAS A SHORT SUMMER. WELCOME 
back to our retiree activities for the 
upcoming fall and winter season. We trust 
everyone is ready for action. Gung ho! 
There was a little change in the sched- 
uling of our monthly Retirees Meeting 
due to the Founding Convention in early 
September for the new Union. Good luck 
to the new Unifor Executive and a pros- 
perous beginning. 

The Blue Heron Casino trip is on Mon- 
day, Oct. 21/13, the sign-up sheet is 
posted on the bulletin board in the Chap- 
ter Room. 

Yoga starts on Sept. 10/13, Tuesdays 
at 9:30 a.m. in the main hall. Tai chi also 
starts that day at 11 a.m. 

Euchre is Tuesday afternoons starting 
Sept. 17/13 at 12:30 p.m. in the main hall. 

Line dancing begins Sept. 17/13 at 9:30 
a.m. in the main hall. 

For the Shutterbugs camera club, 
contact Brother Larry Kirtley at 905- 
433-8791, or email kirtley@sympatico.ca, 
they try to meet every second and fourth 
Thursday of the month. 

Train Your Brain will have a new sched- 
ule out in September. 

All the above activities are subject to 
availability of the space at the Union Hall. 

The last horseshoe tournament is 
scheduled for Sept. 18/13 at 10 a.m. Win- 
ners from the June 26th tournament: 

“A” winners Randy Maybee and Joe 
Rosnik, runners-up Don Toutant and 
Wayne Norris 


SEPT. 2013 


successfully fought 
gated seniority 
jobs at General 


cCloskey. 


17 years and 


“B" winners Ernie Landry and Jim 
Horner, runners-up Doug Sturgess and 
Randy Howard 

Here is the dance schedule, Fridays: 
Oct. 18/13, Nov. 15/13, Dec. 13/13, Jan. 
17/14, Feb. 21/14, March 21/14, April 
25/14. Doors open 7 p.m. Tickets for the 
October dance available now at the front 
desk at the Hall, up until the Wednesday 
before the dance. Season dance tickets 
will be available beginning in October 
from the Retirees Recreation Committee. 


to end segre- 


ists and male-only 


otors. They 


were also instrumental in having 
the Ontario Human Rights Code 
changed to include 
hibited ground for discrimination. 

OFL President Si 
“Bev's name will be added to the Labour Honour Roll plaque 
in the OFL's office. We hope her activism will inspire current 
and future generatio 
the labour movemen 

Congratulations Bev! 


Sex aS a pro- 


d Ryan says, 


ns of activists to dedicate themselves to 
t and progressive social change.” 


me x 
) 
hi/ 
“ 
John Wendy 
Redko Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Unifor Local 222 
Retirees’ Chapter 


Female Board Member 


Remember Union ID is required for the 


Christmas dance. 


Above all, keep your eye on the bulletin 


board. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Howard N. Bath 
Raymond E. Beaugrand 
Frank J. Bennett 

ary Berentschot 
Ryszard Bielak 

Romeo J. Bourgeois 
Ferdinand Brandauer 
Charles M. Brydges 
ichael K. Cain 
Giuseppe C. Camazzola 
Fred B. Carr 

David F. Cayley 
William R. Chilton 
Andrew Ciszewski 
Lloyd D. Clarke 

Glenn F. Colbourne 


Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 
Retiree 


QOADAaO@O@ QQ @@Q @ Q@ @ 


Whitby August 11, 2013 
Campbellford June 19, 2013 
Oshawa July 31, 2013 
Enniskillen June 15, 2013 
Fenelon Falls August 11, 2013 
New Brunswick ay 11, 2013 
Oshawa ugust 12, 2013 
Whitby y 21, 2013 
Oshawa July 5, 2013 
Oshawa ugust 8, 2013 
Peterborough y 28, 2013 
Elliot Lake June 24, 2013 
Whitby y 24, 2013 
Oshawa July 10, 2013 
Oshawa June 5, 2013 
Lindsay ay 8, 2013 


continues on page 16 
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Pearl Elizabeth Badour 


January 7, 1918 - June 15, 2013 
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Catching Up On Auxiliary News 


| HOPE EVERYONE HAD A GREAT 
summer like | enjoyed. With fall not too 
far off, the Auxiliary goes into full speed 
with many events coming. 

Sadly on June 15/13 our beloved Sis- 
ter Pearl Badour passed away in her 96th 
year. | enjoyed many pleasant times with 
Pearl and the last was at the celebration 
of her 95th birthday on Jan. 7/13. Pearl 
attended Ritson Road School. During her 


Jackie Finn 


~ re 
= > ' Unifor Family Auxiliary #27 
“ President 


adolescent years, Pearl became inter- 
ested in the Girl Guide organization. One 
of the highlights of this function was the 


We Shall Remember 


continued from page 15 


William A. Cowen 
Raymond Darby 
Douglas J. Davis 
John L. Doyle 

urray N. Elliott 
John A. Faiers 
Joseph A. Gauvin 
David J. Gay 

Robert A. Graham 
William J. Hately 
yril J. Hepburn 
enneth W. Herrington 
im K. Hunter 
ychajlo (Mike) Kaplan 
Victor E. Landry 
Beatrice M. Leveque 
Doral H. Levere 
John C. Low 
Edmund (Ed) A. Malloy 
Gerald S. Marshall 
Percy J. Massey 
Clarence R. Mclvor 
Thomas McVey 
Robert S. Melnichuk 
Denis J. Miller 
David R. Mitchell 
James D. Mitchell 
Dario J. linaro 
William G. Morrison 
Orville E. Myers 
Desmond G. Neale 
Lyle A. Nelson 

John C. O'Neill 
Donald D. Reid 
Wolfgang Seemayer 
William Simpson 
eith W. Snoddon 
Casimir Starzynski 
ykola Stek 


AOAAQDAADAQDAQAOADAaA@A@ADQAaA@ADAaA@aAQD@A®D@A@aAQ@a@®@ Qa @Q@aA@®@@aA@Q @ 


Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 


Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 
Reti 


Reti 


fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 


fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 
fee 


Little Britain 
Oshawa 
Havelock 
Cobourg 
Baltimore 
Thunder Bay 
Oshawa 
Oshawa 
Scarborough 
Bowmanville 
Oshawa 
Cameron 
Peterborough 
Oshawa 
ewcastle 
SK 

apanee 
Bowmanville 

ova Scotia 
Lindsay 
Peterborough 
Bewdley 
Whitby 
Little Britai 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Whitby 
Orillia 
Oshawa 
Lindsay 
Roslin 
Fraserville 
AB 
Fenelon Falls 
Oshawa 
Oshawa 


ne 5, 2013 
ne 18, 2013 
ay 31, 2013 
ay 18, 2013 


June 17, 2013 
July 2, 2013 
June 26, 2013 
June 4, 2013 
June 1, 2013 
June 24, 2013 


y 24, 2013 
y 10, 2013 
WV 25, 2018 


June 20, 2013 
June 14, 2013 


y 22, 2013 
y 16, 2013 
y 31, 2013 
y 2, 2013 


ay 25, 2013 
June 6, 2013 


ugust 9, 2013 
ugust 9, 2013 
WV 25, 208} 


June 16, 2013 
June 14, 2013 


y 5, 2013 
y Sl, 208 


June 26, 2013 
June 27, 2013 


y 4, 2013 


June 28, 2013 


ay 23, 2013 
y 16, 2013 


ay 3, 2013 


y 26, 2013 


ay 10, 2013 


ne 13, 2013 
ay 27, 2013 


continues on page 17 
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Ist 
at R.S. McLaughlin's 
R.S. 
highlights of the day, 
invited into the resid 
tea was served but fr 


on Court Street. On 


presentation of the new colours for the 
Oshawa Company, which was held 


residence with Mrs. 


McLaughlin presiding. To top the 


the girl guides were 
ence for tea. Green 
om the looks on the 


girls’ faces, it was changed to regular tea. 
Pearl participated in Holy Trinity Church 


one occasion Pear| 


performed in a play based on the Dionne 


Quintuplets. Her role 


was to play Yvonne. 


A photo of this play was published in the 


local newspaper. Pe 
Carr on Simcoe St. 
was scarce and she 


arl worked for Dr. 
N. Oshawa. Money 
walked from Olive 


Avenue up to nearly Rossland Road in 
good and bad weather. Dr. Carr said Pear| 
could have been a super nurse but money 


wasn't available to pu 
worked at Kresge’s lu 


her marriage on Sept. 


she met at the Top H 


rsue this career. She 
nch counter prior to 
8/37 to Bill, who 
at Dance Hall. They 


had two daughters, Diane and Donna. As 


years rolled along, Pe 
with Cedardale Hom 
being President for a 


Pearl was one of the Bomb Girls at th 


arl became involved 
e and School Club, 
year. 


ammunition plant d 
became a member of 
Legion and had over 6 
She started out with 


was located on Centre Street and then 
moved to Simcoe Street South. She would 


assist in helping in th 
Legion functions. Pe 
of the Tannery Work 
(Robson Lange Leath 
she volunteered her t 
Pearl's greatest 


uring the war. Sh 
the Royal Canadia 
5 years to her cred 
the branch when it 


+5 0 0 


e kitchen for several 
arl was a member 
ers Ladies Auxiliary 
er Company) where 
ime. 

love was working 


with St. John’s Ambulance. She would 
participate in the Mosport races and at 


Fair functions. Pearl 


received a service 


award from the Right Honourable Vin- 


CATCHING UP 
continues on page 17 
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Catching Up On Auxiliary News 


Continued From Page 16 


cent Massey. On one occasion, the St. 
John's group was sent to Toronto General 
Hospital where one of Pearl's patients for 
the day was Carl Brewer of the Toronto 
Maple Leafs. There was a photo session 
with Pearl and Carl which appeared in the 
Toronto Star. Pearl had close to 20 years 
with St. John’s. 

Pearl joined our Ladies Auxiliary May 
16/78. She worked in the kitchen assisting 
at banquets, wedding receptions. She 
received her 25 year ring in 2003. 

Pearl was an outdoor person. She loved 
nature, flowers, birds, her bird feeders 
were always well stocked. 

Our condolences go out to Sister 
Donna Murdoch and husband Peter and 
Sisters Lill McEachern, Joyce and Don 
Wilde, Barb and Ted Smith, 
Joan Taylor (sister-in-law) 
and families. 

Congratulations to Sister 
Viola Pilkey who was recog- 
nized and celebrated for her 
accomplishments — through 
the Oshawa Community 
Legends Award for 2012 on 
June 24/13 at the Oshawa 
City Council chambers. 

This award is to acknow- 
ledge and recognize individuals or groups 
that have contributed to the arts and cul- 
ture. Viola is the first female recipient of 
this prestigious award and an outstand- 
ing, dedicated member of CAW Family 
Auxiliary #27 Oshawa for 58 years and 
who on Aug. 2nd celebrated her 89th 
birthday. 

Viola served as President UAW Aux- 
iliary #27 1965-68; Recording Secretary 
1968-69; press reporter; Sunshine Fund 


convenor. She has received the CAW 
Family Auxiliary Special Recognition 
Award. 

In the community, Viola has been a 
member of the Royal Canadian Legion 
Ladies Auxiliary Branch #43 for 64 years. 
She has worked extensively in municipal, 
provincial and federal politics over the 
years. She served as a regular delegate 
for Auxiliary #27 for many years at Osh- 
awa District Labour Council and Durham 
Labour Council. She was honoured with a 
Lifetime Membership. 

Viola has been a member of Auto 
Workers Community Credit Union from 
1962. Over the years she has volunteered 
in many roles at the Credit Union as 
member of the Education and Publicity 


Ron Svajlenko installing the Family Auxiliary #27 Executive Board. 


Committee and later became a mem- 
ber of the Board of Directors, where she 
was the first female elected. In 1995 she 
served on the task force that prepared 
the way for mail-in ballots that we use 
today. Viola has the standing position of 
administering the Oath of Office to the 
Directors at the AGM. 

| have only scratched the surface where 
Viola Pilkey is concerned. She is currently 
our Auxiliary Chaplain. Sister Viola Pilkey 


We Shall Remember 


continued from page 16 


Donald F. Tandy GM Retiree 
Maria J. Theunissen GM Retiree 
Florian J. Tomalak GM Retiree 
Ernest A. Vautour GM Retiree 
Harri Vilistus GM Retiree 
Murray K. Wallace GM Retiree 
Robin S. Ward GM Retiree 
Douglas C. Webster GM Retiree 


SEPT. 2013 


Coldwater 
Whitby 
Oshawa 
Oshawa 
Oshawa 
Toronto 
Napanee 
Lindsay 


May 2, 2013 
August 3, 2013 
May 30, 2013 
May 21, 2013 
July 24, 2013 
May 10, 2013 
July 26, 2013 
June 7, 2013 
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Sister Dorothy McEachern celebrated 
her 90th birthday on July 29, 2013. 


has definitely attributed to the longevity 
of our Auxiliary, 1937-2013, 76 years, you 
make us all proud Vi. 

At our June 4th pot luck dinner we had 
the pleasure of Local 222 President Ron 
Svajlenko installing the 2013-14 Execu- 
tive to their respective offices. Thank you 
Brother Ron. 

Recent donations made 
to: Gordon 8B. Attersley 
School: Healthy Snacks 
$200; United Way backpack 
program 100 units at $13 ea.; 
Korean Appreciation Day 
$500 sponsorship; Boys and 
Girls Club of Durham $1000 
towards new 2013 van. 

Birthday congratulations 

go out to the following Sisters: 
Anne Black will be 96 years young on 
Sept. 21st; Eileen Simmons 90 on Oct. 
24th; Joey Braiden 96 on Nov. 15th; Karen 
Cannons 50 on Nov. 28th. 

Happy Anniversary to Sister Earleen 
Fogal and Ron as they will celebrate their 
55th on Sept. 5th. 

Condolences from our Auxiliary mem- 
bers go out to Sister Nancy Tyce and 
family on the passing of her son Brian. 
Congratulations 
to Sister Barb 
Smith who on 
June 4th success- 
fully scratched her 
bingo card to win 
$25,000. This 
is her third large 
windfall in a little 


Sister Barb Smith 


more than a dec- 
ade. was a bingo winner 
Next business June 4. 


meetings are Sept. 
17th, Oct. Ist and 15th at 7 p.m. Hope to 
see you there. 
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Trades Cost Cutting Never Has Value 


| HOPE EVERYONE HAD A GREAT 
summer. Summer 2013 was different than 
others at GM. Coming into the shutdown, 
GM decided to stop the project work and 
move the Skilled Trades doing this work 
into SWE roles. The day before shutdown 
started, GM discovered they didn’t have 
enough Trades working on projects to 
cover the vacation requests and brought 
back two Electricians and one IMM out of 
order. The next in-line Trades who were 
disadvantaged by this were compensated 
for all lost monies and given the same 
opportunities had they been recalled, the 
choice to either return to Production or 
take the Trades layoff at the completion 
of their SVR assignments. All chose to 
return to Production. 

Also, for the first time, GM allowed 
almost every vacation request to be 
approved. This ended up creating more 
SVR needs after the shutdown and GM 
had to continue to recall Trades until 
mid-August, but these were done in the 
correct order. 

SVR jobs ended on Sept. 8th and at 
that time GM started re-populating the 
project crew. The intent is to try to get 


as much project work done by the end 
of September as possible and project 
numbers are actually higher than before 
summer. Currently the project work is 
slated to continue until November. 


Doc. 12s 


The most recent canvass had nine 
Trades apply out of the 20 opportunities 
— three Electricians, three IMMs, two 
Tool & Die and one Pipefitter. All mem- 
bers of this group will be retiring no later 
than April 1/14. 


Port Elgin 
Trades Program 


We have had numerous good reports 
on this course. By the end of June not only 
had every Oshawa place been filled for 
the year, we also had a number of extra 
applications. This course will be running 
again starting in the spring and to those 
who couldn't get in this year, please apply 
again. 


“GM's Efficiency Gains” 


As usual, GM has again laid off Trades 
as part of an annual cost cutting goal. 


Future Could Hold 
One Massive Canadian Union 


Bill Dickson 


Skilled Trades Chairperson 


Our workload isn’t getting smaller, we 
aren't getting any younger, yet Trades 
are being told again to do more with less. 
GM's myopic goal of reducing costs and 
comparing different plants to us is like 
comparing apples to oranges. We here 
in Oshawa do a lot more than any plant 
we are compared to yet the comparisons 
continue. Heads are cut then GM com- 
plains about overtime costs to do the 
same work with fewer people. 


Arbitration 


The National has put our Policy 
grievance (on work we are capable of 
performing) on the arbitration list. We are 
now waiting for a date to take this griev- 
ance to arbitration. 

| can be reached at bill.dickson@ 
gm.com; office 905-644-3262 or cell 
905-744-3262. 


Colin James 


District #4 
Committeeperson 
& Executive Board 
Member 
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FIRST AND FOREMOST, | WELCOME YOU ALL BACK 
after a summer break. Hopefully you all had a good, well- 
needed rest with your families and loved ones. 


Unifor 


We now belong to Unifor, as the CAW and CEP have officially 
joined forces. Even though | personally do not like the name, | 
feel the merger itself is a good thing for our Union. Financially, 
we have a $135-million strike fund and over 300,000 members 
to start. Once we are established, | think we will see many more 
unions come on board to create one massive Canadian Union, 
as we see in many South American and European countries. The 
Founding Convention took place over the Labour Day weekend, 
wrapping up with a Unifor sponsored concert on Sept. Ist at 
athan Phillips Square and the Labour Day Parade on Sept. 2nd. 
| was one of the delegates elected to attend the Convention on 
behalf of Local 222 and will report back in my next article. 


Paint Shop 


On behalf of Dave Kartisch and Randy Shaw, | would like to 
thank you all for your cards and the collection. They both wanted 


 uniror 


you all to know how much the 
phone calls and cards meant 
to them and they will miss you 
all. At this time | wish the best of health to them both. 


(Trustee) 


Service Awards 


Many of you have brought up issues with your 25 year ser- 
vice awards. No member should be waiting 27 or 28 years to 
get a 25-year service award. Once you have passed your 25 
year mark, let your business managers know and let me know 
if there is an issue. 


Retirements 


To all of those who have chosen to take an incentive and 
retire, | wish you all the very best in your retirement future and 
will try to attend as many retirement parties as | can, due to my 
having a large number of you going between Trim 2, Paint and 
Final Finish. Enjoy it while you have your health with you. Good 
Luck. Some of you had issues with going on certain dates but 


FUTURE COULD HOLD 
continues on page 19 
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Quality Award Should Prompt More Products 


For Oshawa 


SINCE THIS IS THE FIRST EDITION OF 
the Oshaworker since the summer shut- 
down, | would like to take this opportunity 
to pass on my hope that everyone had 
the opportunity to enjoy a healthy and 
safe vacation with friends and family. | 
would also like to wish members who 
have recently opted to retire a well- 
deserved, long and healthy retirement 
and I’m sure you will join me in welcom- 
ing back SWEs returning as a result of 
the incentives. 


Job Dispute Process 


We have run into many problems 
on the shop floor with operators being 
unable to complete their job assignments. 
Every operator has a contractual right to 
place any given job in dispute. The job 
dispute process has not changed and the 
Company must live up to their obligations 
under the Collective Agreement. 

If at any time, you feel as though you 
legitimately have too much work, or that 
unfair expectations are being placed upon 
you, call your committeeperson to initiate 


the dispute process and let the experts 
deal with your dispute. 

The Andon is your friend; do not be 
afraid to use it! If you continue to fix prob- 
lems yourself no one will know you are 
having any difficulties. You are just mask- 
ing the issue and more than likely it will 
never get addressed. 


SWEs 


We have addressed the order of recall 
issue for SWEs. Going forward, you will 
be recalled in ‘last out — first back’ order. 
In addition, layoff and recall rights have 
been strengthened and you now have 
the right to post for jobs in your depart- 
ment. 


J.D. Power Award 


The J.D. Power and Associates Initial 
Quality Study, recognized our Oshawa 
Assembly Facility with the Silver Plant 
Assembly Line Quality Award in North/ 
South America. The award recognizes the 
plant for having the second-highest qual- 
ity of all auto manufacturers in North and 


Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice President 


= 
A 


South America. There is a long history of 
high quality and productivity in Oshawa. 
It is no surprise to every worker that we 
won this award. It is through your dedica- 
tion and personal commitment to quality 
that the Company is recognized for these 
awards. 

With that being said... When is General 
Motors Detroit going to acknowledge our 
efforts and commitment and award us a 
new product? 


In Closing 


| can be reached in the office at 905- 
644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, have any questions or con- 
cerns, please call me. 
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Future Could Hold 
One Massive 
Canadian Union 


Continued From Page 18 


remember the Company has the right to dictate when people 
leave and that was clear when people signed up to go. 


60th Anniversary Jackets 


By now you should have all ordered and hopefully received 


your jackets. Anyone who was employed between June 1/12 
and July 31/13 and was still employed by General Motors 
was entitled to a jacket. There were a few issues with people 
who were off the system due to leaves, vacation, S&A, but 
they have all been addressed. Many SVRs and TPTs were not 
entitled to them but were inquiring about jackets. You will be 


able to purchase one in November, as extras were ordered due 
to requests. For those of you who choose not to keep your 
jackets please consider the men’s hostels or women’s shelters 
in the area and we will gladly get them there. 


SWEs 


Welcome back to you all, and it is good to see you in the 


Q uniror 


plants. You will now have job posting rights within your areas 
and have some limited seniority rights. You will be treated 
equally as other employees in your area. Your Union has done 
a great job to get you back even though there are people out- 
side of this Local that criticize the agreement to get incentives 
for our senior members and bring you back. 


Gap Plan / Job Standards 


| am getting complaints from employees on the floor in 
regards to job reductions regarding the GAP Plan and work 
standards. The complaints stem from being told to ship work 
that our members feel are not acceptable. If you feel that 
something is not acceptable, document the CSN numbers and 
the issues and let someone know at a higher level. There are 
times that upper management is not even aware of some of 
the work being shipped. There are also times that employees 
are told to ship work that is within specs but the employee still 
disagrees. What adds to the issue is the amount of favours 
that are being done by some employees who complain. 
Remember, those favours usually become part of the job so 
do not complain after the fact. 

| can be reached in my office at 905-644-4010 or by cell 
905-744-4010. 

In Solidarity. 
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Early CPP: It's Your Decision 


FIRST OF ALL, CONGRATULATIONS 
and happy retirement to the GM mem- 
bers who have recently retired and to the 
many who are in the process of retire- 
ment! | urge you to stay active both 
mentally and physically in your change of 
lifestyle. The Retirees Chapter at Unifor 

Local 222 offers many events and activ- 

ities for all ages! | would like to remind 

you it is there for you and they will wel- 
come your participation. 

@ Working and collecting CPP? You will 
continue to contribute till age 65. 
Prior to Jan. 1/12, in order to collect 

your early CPP while working, you would 

have had to not worked and received 
no monies for one continuous month to 
start your early reduced CPP. This is not 
the case anymore, now you can work and 
apply and collect while working. If you are 


working and collecting your early reduced 
CPP prior to 65, you and your employer 
will continue to make contributions just as 
if you were not collecting. The difference 
is that now those contributions go to a 
post-retirement benefit and contributions 
are separate from previous contributions. 
This reward is an annual payment which 
is calculated using employee's annual 
pensionable earnings, age, and maximum 
pensionable earnings, etc. Many mem- 
bers still find it advantageous to collect 
while working and many are investing the 
money they receive. 
B® Collecting CPP while reti 

yet 65? 

You can collect your CPP in addition to 
your GM pension, but at the age of 65 
when your Special Allowance or supple- 
ment is removed, the pension will be 


red and not 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice President 


| 


reduced by as much as $300. The amount 
of reduction is related to the amount of 
credited service you had and how much 
of a reduction on your CPP you took at 
the time of taking your early CPP. But the 
extra CPP that you received from 60-65 
may be reason to take the early CPP? It's 
your decision!! 

Prior to 2012, a CPP retirement pen- 
sion was reduced by 0.5 per cent for each 
month before age 65 that an individual 
began receiving it. This meant that an 
individual who started receiving their CPP 


EARLY CPP 
continues on page 21 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Name Department 
James |. Aldred GM/85 
eve B. Allan /85 
imothy W. Andrew /49G 
enn D. Baswick /85 
ewart Beard /94 
/61 
/49B 
/25 
/69A 
/85 
/69A 
/27 
urham 
Region Transit 
/69A 
/70 
/53 
/85 
/7AI 
/51 
/18 
/93 
/94 
/49G 
/700 


ichael A. Bested 
oward J. Bevan 
Larry E. Bingley 

Ray Borg 

Andre Bos 

Gregory A. Bourque 
rd D. Brant 


DADADAADAADADAADAAND 


M. Burke 
ick Caddigan 
G. Chambers 
nzo Ciulla 
inand Coleman 
id A. Collins 
Stephen E. Coombes 
Arthur J. Copson 
Edward J. Covey 
Paul R. Crago 

im A. Curtis 
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Year. 
Serv 
30.1 

30.0 
30.1 

30.0 
30.0 


Retirement 
Date 


s of 
ice Name 

Jerry M. Daigle 
Gregory Davis 

ark B. Davis 
Gregary V. Delorme 
Patrice Desjardins 
David B. Dove 


Frank R. Drozda Jr 


3 
3 
3 
3 


n S. Dupras 
e H. Dupuis 
K. Dzume 
drew C. Elkin 
Edgar E. Estrada 
dre Fafard 
rrell L. Finney 
role G. Fournier 
vain Gagnon 
George A. Gallant 
Dennis J. Gibbs 
Robert G. Gibson 
Jerry M. Goodyear 
Darryl Greentree 
James P. Griffin 
Roy H. Haliburton 


QO uniror 


Raymond J. Duhamel 


Unit And Years of 
Department Service 
G 33.0 
30.0 
30.0 
30.0 
30.0 
30.0 
31.9 
25.4 
30.0 
311 
30.0 
30.0 
30.0 
30.0 
30.0 
33.3 
30.0 
30.0 
30.0 
30.0 
33.2 


Retirement 
Date 
Sept/ 


Sept/13 
Oct/13 
Sept/13 
July/13 
ug/13 
ug/13 
ug/13 
ug/13 
July/13 
July/13 
Sept/13 
Sept/13 
30.0 July/13 
28.0 July/13 
30.0 Aug/13 
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Early CPP: It's Your Decision 


Continued From Page 20 


pension at 60 received 30 per cent less 
than if they had waited to take it at 65. 

From 2012 to 2016, the Government 
will gradually change this early pen- 
sion reduction from 0.5 per cent to 0.6 
per cent per month. This means that by 
2016, an individual who starts receiving 
their CPP pension at the age of 60 will 
receive 36 per cent less than if they had 
taken it at 65. 

The following table shows the percent- 
age by which your retirement pension 
will decrease, for each month before age 
65 that you begin receiving your pen- 
sion. These amounts will change every 
year until 2016. For example, if you retire 
in 2012, your retirement pension will 
decrease by 0.52 per cent for each month 
before age 65 that you begin receiving it. 


Year Of % 
Retirement (Monthly Reduction) 
2012 0.52 
2013 0.54 
2014 0.56 
2015 0.58 
2016 0.60 


For a person who applies for and 
receives their CPP retirement pension 
at age 60, this represents a maximum 
reduction of 31.2 per cent in 2012, 32.4 
per cent in 2013, 33.6 per cent in 2014, 
34.8 per cent in 2015, and 36 per cent 
in 2016. 


Statement Of 
Contributions For CPP 


Information on your life time contribu- 


LU) 


tions can be mailed to you or found on the 
Service Canada website www.servicecan- 
ada.ca/ or by calling 1-800-277-9914. Be 
patient when calling but they will mail 
your personal statement of contributions 
to your house for free. You will need to 
provide your SIN and if you have a spouse 
you can provide your spouse’s SIN they 
will send theirs as well (Great information 
and will help in your decision if to take 
early CPP). 
If you are interested in applying for 
Canada Pension or Old Age Security, you 
can see your Unifor Pension Rep as we 
have the application forms, or go to the 
Service Canada office near you. 

Any questions with your government 
pension benefits or your GM pension 
feel free to contact me at 905-644- 
6342, ted.lawrence@gm.com or mike 
radio 5432. 

Working for the membershi 


pi 


Unifor Local 222 Retirees 
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Unit And 
Name Department 
Stephen J. Hamilton 
eil Harwood 
Wayne F. Hogan 
Scott Homes 
Rober opley 
j . House 


arjori 
D. Tod 
Warren 
Allan R. 
Pete L. nston 
David J. Kartisch 
Stan ennedy 
erswill 
. Lack 


L. Mackenzie 
acLean 
. Madill 
ilhot 
alarczuk 
ansfield 
Mastin 
arshall 
d 


DADADAAADAAAIAAAAAIAADAAAAADAA 


adley E. 
Allan D. 
Anne McDona 
Gregory T. Mclsaac 
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Year. 
Serv 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.1 

32.7 
30.0 
34.0 
30.0 
273 

30.0 
30.3 
30.0 
30.0 
30.0 
30.0 
30.0 
15.0 

31.0 

30.0 
30.0 
30.0 
30.0 


Retirement 
Date 
Sept/13 
Sept/13 
ug/13 
ug/13 


s of 
ice Name 

Gordon F. McLaren 
Steve C. McMenemy 
ichael Menard 
Greg W. McCormack 
an S. McRae 

James P. Morissette 
Bruce W. Morton 
Lynn Moss 
Steve S. Mul 
Douglas J. 
Francis G. 
Glen W. Ni 
Willia 
Debbi 


Harold E. Osborne 
Robert C. Page 
Alex Paquette 
Parks 

. Pascoe 
limis 
nd G, Prout 
G. Rae 
. Reid 
Reynolds 
Rix 
Roberts 


Sept/13 E. 
Sept/13 


Retirement 
Date 
Sept/13 
Aug/13 
Aug/13 
July/13 
July/13 


Years of 
Service 
33.2 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.2 
30.0 
30.0 
30.0 
30.2 
30.0 
30.0 
30.0 
14.6 
33:2 
30.0 
30.0 
30.0 
30.0 
26.2 


Unit And 
Department 
G 
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To Commute Or Not To Commute (Your Pension) 


FIRST I'D LIKE TO TAKE THIS OPPOR- 
tunity to welcome everyone back from 
their summer break, hope it was a good 
one. 

GM members taking their pension as 
a Commuted Value (CV) can still receive 
health care benefits through the retirees’ 
Health Care Trust. 

As there is no source to take the 
health care premium from, the mem- 
ber taking the CV must arrange to pay 
Green Shield the monthly health care 
premium. 

We are currently in the process of set- 
ting up a better way to streamline this 
system so our members are ensured they 
maintain their current coverage. 

To those who want to keep their 
optional and dependent life insurance, it 
is your responsibility when you retire to 
arrange monthly payments. We should 
have a process set up to make sure your 
current coverage is maintained by the 
time your receive this Oshaworker. 


Actuarial Assumptions 


As you can probably imagine, thee 

have been many questions on how the 
CV is calculated. Using the Canadian 
Institute of Actuary Standards data, the 
ump sums are calculated as of your ter- 
mination of employment date. It is very 
important to remember this. The follow- 
ing actuarial assumptions are used to 
calculate your CV: 
Mortality: 1994 Uninsured Pensioner 
ortality Table with generational mortal- 
ity using mortality projection scale AA, 
Unisex — 90 per cent Male 

Interest: 3.00 per cent per annum for 
10 years, 4.30 per cent per annum there- 
after 

Marital status: as on file 

To clear up the misconceptions that are 
out there, the amount of your CV (the val- 
ues as listed on your individual papers) 
are based on the interest rates in effect 
as of your retirement date. This means if 


Glen Grill 


Alternate Pension Representative 


you are retiring Oct. Ist, your CV value is 
based on September's interest rates. This 
is very important for you to keep in mind, 
given the fluctuations of our interest rates. 
That being said, the payment of your CV 
will take at least two months before it will 
go into your account at your designated 
financial institution. You will be paid on 
the first of the month, with interest paid 
on that amount going back 15 days prior 
to your payment going into your account, 
at 2.7 per cent. 

| can be reached in the office at 905- 
644-3642, mike 2863 or email glen. 
grill@gm.com. 

In Solidarity. 


Unifor Local 222 Retirees 
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Unit And 
Department 


Name 

Ruperto P. Rozas 
Frank R. Sandhaus 
Stephan Sauve 
Scott K. Severs 
Dinesh Sharma 
Randall D. Sh 
nard P. Sh 
rey Shepa 
phen P. Shurowsky 
ian Skitch 

nald G. Stephens 

. Tandy 

ancy H. Teengs 

rco Tremblay 
ichard G. Trolly 
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Year. 
Serv 
31.0 

33.0 
30.0 
30.0 
231 

32.9 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Retirement 
Date 
Sept/13 
Sept/13 

A 
Ju 
A 
A 


s of 
ice Name 

Andy Vandenheuvel 
Glen P. Van Schagen 
Sam Vella 

Larry Walker 

Terry F. Wastle 
Douglas M. Waud 
William G. Weigh 
Wanda M. Weigh 
David T. Whitton 
orman R. Wilson 


is F. Woolner 
hy J. Worona 
s C. Wright 


Denn 
Timo 
Chri 


Andre J. Wojnarowski 


Unit And 
Department 
G 


Retirement 
Date 
Sept/13 
July/13 
ug/13 
July/13 
ug/13 
pt/ 
y/ 
July/ 
pt/ 
pt/ 
y/13 


Years of 
Service 
30.0 
30.0 
32.5 
30.0 
30.0 
30.0 
29.2 
28.4 
35.3 
30.0 
30.2 
30.0 July/13 
30.0 June/13 
31.2 Sept/13 


ADAADAAADAAIAADAAA 


process. 


SPECIAL NOTE TO GM MEMBERS NOW RECEIVING THEIR RETIREMENT PAPERS: 
With the automation of the GM retirement process, please 
be aware the Union is not copied by the GM Canada Bene- 
fits Centre as was done in the past. The Union will not be 
able to include your name in this Oshaworker list or pro- 
vide documentation support in the future if you do not 
include the Unifor/GM Pension Reps in your retirement 


time. 


***Commuted Value: If you decide on the CV option, 
there is a form to be filled out to ensure you get your 
Unifor Retirees Card; your status is changed with the 
Union; and delivery of your Oshaworker continues. The 
voluntary $24/year Retirees dues (which are tax deduct- 
ible) can be paid at the Unifor Local 222 Union Hall at any 
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Unifor/GM Pre-Retirement Workshop 


Planning For 
Your Future: Saturday, Oct. 26, 2013 


This one-day course runs | The course covers 5 main topics: 


from a.m.to4p.m. 11 Social & Leisure Time: Positive ways to use 
at the Untfor Local 222 your time when you don't have to go to work. 
Union Hall. ttis designed | 2. Legal Planning: Unifor Legal Services on wills 
to help workers and their | and estate planning. 
families plan forthe | 3. Pensions & Benefits: Service Canada 


transition to retirement presentation about government benefits; 
ana emphasizes the Q&A with Unifor Pension Reps. 


importance of advance | 4. Financial Planning: Presented by the Auto 
planning. Workers Community Credit Union. 


Admission ts free; | 5. Unifor Retirees Chapter: Overview of activities 
Lunch ts included. presented by a Chapter representative. 


NOTE: This same workshop is also scheduled for one more session, date TBA. 


LIMITED TO THE FIRST 40 PEOPLE (INCLUDING SPOUSES). Forms will be date- 
stamped upon delivery to the Unifor Local 222 Union Hall. 


Members will be called /emailed to confirm attendance. 
Pe ae See ae Se eae ee eae ee eee 
' Planning For Your Future: Saturday, Oct. 26, 2013 ¥ 
| Name (PLEASE PRINT CLEARLY): Clock #: 


| 
l Will spouse be attending? No Yes If yes, Spouse’s name 
| Telephone: email 


| Address: 
| 


| Please check which shift you are on: UNIEOR | 


Shift #1 Shift#2Q Shift#30 Local222 | Canada | 
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Details Of The Unifor Dues Structure 


REMEMBER THAT UNION DUES REMAIN A TAX Unifor Dues Distribution 
DEDUCTION. Former dues rate based on % of hours worked 1.346% 
Union dues are based on straight-time earnings only. New dues rate based on % of hours worked 1.354% 
Members who work full time pay 2 hours and 20 r= ; 
minutes of their wages in dues a month. Multiplied by 9620.37 Local (0.619%) 
12 months a year, members pay 28 hours a year in dues. Unchanged 
Therefore, 28 hours a year times the rate of pay 
including COLA equals yearly dues paid. a 
Our Local receives 46 per cent of dues collected $305.76 w National 
National Union receives 54 per cent of dues collected | Previous rate 
Under the new Unifor dues structure, the Local’s por- 0.727% 
tion of the dues remains the same, 46 per cent of 2 erasing 
hours and 20 minutes of pay per month. $257.60 | $444.10 $522.67 ‘ 
The National's portion of dues is now be based on a 
percentage — ./35 per cent of straight time earnings Example 1 Example 2 Example 3; 


c $20.00/hr $34.48/hr $40.58/hr 
C735 per cent times (40 hours Al week 4 5D weeks) = Total yearly dues Total yearly dues Total yearly dues 


Previous National Previous National Previous National 


2,080 hours a year x (rate of pay)). dues $302.43 dues $520.64 dues $613.63 


EXAMPLE 1: EXAMPLE 2: EXAMPLE 3: 
@ Rate of Pay including COLA $20.00 @ Rate of Pay including COLA $34.48 @ Rate of Pay including COLA $40.58 


28 hours a year in dues x $20 rate of pay 28 hours a year in dues x $34.48 rate of pay 28 hours a year in dues x $40.58 rate of pay 
= $560 a year in dues = $965.44 a year in dues = $1,136.24 a year in dues 


Dues to Local Dues to Local Dues to Local 
46 per cent x 560 46 per cent x 965.44 46 per cent x $1,136.24 
= $257.60 a year = $444.10 a year = $522.67 a year 


Dues to National Dues to National Dues to National 

.735 per cent x 2,080 x $20 .735 per cent x 2,080 x $34.48 .735 per cent x 2,080 x $40.58 
.00735 x 2,080 x 20 .00735 x 2,080 x 34.48 .00735 x 2,080 x 40.58 

= 15.288 x 20 = 15.288 x 34.48 = 15.288 x 40.58 

= $305.76 a year = $527.13 a year = $620.39 a year 


Total dues per year: Total Dues per year: Total Dues per year: 
$257.60 to Local plus $444.10 to Local plus $ 522.67 to Local plus 
$305.76 to National $527.13 to National $ 620.39 to National 

= $563.36 = $971.23 = $1,143.06 


National dues under past structure National dues under past structure National dues under past structure 
54 per cent of $560 54 per cent of $965.44 54 per cent of $1,136.24 
= $302.40 = $521.34 = $613.57 


Increase in dues per year to National Union Increase in dues per year to National Union Increase in dues per year to National Union 
$305.76 - $302.40 $527.13 - $521.34 $620.39 - $613.57 
= $3.36 = $5.79 = $6.82 


It’s In You To Give! 


Local 222 was recognized recently by the Canadian 
Blood Services. We participated in their Partners For Life 
program and last year we exceeded our estimated quota. 
Thank you to our many members who donated blood. 
You too can take part in the program. Simply call 1-888- 
236-6283 and set up an appointment today. When you 
donate, let them know that you are a Local 222 member 
and let's beat our quota again this year! There is a 
permanent Oshawa Blood Donor Clinic located at the 
southwest corner of Harmony and Taunton. Accepting 
the plaque from Canadian Blood Services community 
development coordinator Carolyn Palmer was Local 222 
President Ron Svajlenko (right) and Local 222's Partners 
For Life coordinator Joe Sarnovsky. 


Photo by Karen Leitch 
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On Friday, August 30, delegates from both the 
CAW and the CEP met separately at special 
conventions and approved a merger into Unifor. 
Retiring CAW President Ken Lewenza is pictured 
above giving an emotional farewell address to 
CAW delegates. “I leave the podium of the CAW 
for the last time as national president - and as 
the proudest member,” he said. 


August 30: 
CAW Special Convention & 


Verizon Protest March 


Left, CAW founding president Bob White proudly 
wears his Unifor hat at the protest march. 


et 

¢ print) , 
echroney: 
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~ UN SYNDICAT POUR TOUT LE MONDE 
ee ae 


A 


After the special: conventions, thousands af eemibers of both unions ‘filled the streets sat Toronto to protest the Harper 
government's decision to allow U.S. telco giant Verizon to compete in Canada's telecommunications market. “There is the falsity 
being circulated right now that allowing Verizon in Canada will automatically lower costs for consumers,” says CAW President 
Ken Lewenza. “Not only will this not be the case, Canadian jobs are at stake." 
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August 31-September 1: Unifor 


; 2" \ 7 
ij % 
/ te 
"| / 


he —~_ : < —_ Seimei ee i tt >. aS. 


Union forward | Unis, wee 


U, 


UNIFOR 


CLC President Ken Georgetti presents newly elected Unifor National President 
Jerry Dias (left) and Secretary-Treasurer Peter Kennedy (right) with Unifor's 
CLC Charter in both English and French. 


For full convention news, including videos, articles and convention 
documents, please visit: www.newunionconvention.ca 
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Founding Convention 
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Local 222 was well represented at 
the convention by many delegates 
and observers. Workers at our Union 
hall, members of Local 1136, were 


U in { FOR also present. 


Delegates heard from many guest speakers 

including Canadian author and social activist 

Naomi Klein. 
Canadian comedian Mary Walsh 
(performing as Marg Delahunty: 
Princess Warrior) had the delegates 
in stitches as she roasted retiring 
CEP President David Coles and CAW 
President Ken Lewenza. 


ALL CONVENTION 
AND LABOUR DAY PARADE 
PHOTOS BY JOE SARNOVSKY 
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It was Unifor as far = 
as the eye could see 
as members of our 

new union led the 

Toronto Labour Day 

parade. “We wanted 

a sea of red to 

introduce our 

community to Unifor,” 

said newly elected 

Unifor National 

President Jerry Dias. 


Unifor Local 222 President 
Ron Svajlenko with Unifor | 
National President Jerry Dias. 
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Important Notice For GM 


e 
Active Members About Annual ==> 
e eo e 
Dependent Certification yy, y 
THE 2013 ANNUAL DEPENDENT CER- Sept. 20/13. Failure to respond, or Barry Don Steve 
tification (ADC) was mailed by the GM __ indicating NO for eligibility will result Grills Thompson Bullock 
GM Insurance Service Service 


Canada Benefits Centre on Aug. 26/13. 
If you have a dependent 18 to 25 years 


in the cancellation of coverage for the 
targeted dependent effective Nov.1/13. 


Representative & Representative Representative 
Executive Board 


Member (Trustee) 


of age (26 in Quebec), currently enrolled 
for health care, you would have been sent 
an annual dependent certification form in 
the mail from the GM Canada Benefits 
Centre. These one-way notices are sent 
to the applicable plan members with 
the Benefits Centre website informa- 
tion and cannot be returned to the GM 
Canada Benefits Centre. Please note if 
you do mail them back, no action will be 
taken on these returned forms. In order 
to ensure eligible dependent children 
remain covered under the GM Health 
Care Plans, members are required to 
update their eligibility online by logging 
on to www.gmclbenefits.com. The win- 
dow to respond this year is open until 


Attention GM Retirees 


At this time, retirees are not required 
to certify your dependent child status and 
therefore would not have been sent an 
Annual Dependent Certification. 


Special Note: 


If you receive a new Green Shield card 
in the mail in October, make sure you 
carefully check the names of the depend- 
ents listed on the back of the Green 
Shield card. If any dependent’s name 
was removed from the Green Shield card 
and it should not have been, you must 
call the GM Canada Benefits Centre at 
1-877-442-4625, using your User ID and 


password, to reinstate your dependent's 
coverage. It is important to do this right 
away because your dependent who is no 
longer listed on the Green Shield card will 
be dropped from coverage effective Nov. 
1/13. As long as you call the GM Canada 
Benefits Centre in the month of Octo- 
ber to verify the dependent is an eligible 
dependent, they will not be dropped from 
coverage. If your dependent is no longer 
eligible for coverage and you want to pay 
privately for a benefit package for him/ 
her, you can call Green Shield (Special 
Benefits) at 1-800-667-0429 or visit 


IMPORTANT NOTICE 
continues on page 30 


Welcome Back To GM's SWE Members 


AT THE TIME OF WRITING, THE 
Company is in the process of recalling 
SWE (Supplemental Workforce 
Employee) members. The people who 
have been recalled go through a three- 
day training/orientation program (paid 
six hours/day) and are then given 
reporting to work instructions or told to 
wait for a phone call. 

If you are one of the SWEs waiting 
on recall, we have been informed that 
all SWEs should be back to work by 
December, as retirements for the incen- 
tive packages that were offered will 
start as of October 2013. The three day 
program is paid at a rate of $23.91 X six 
(hours) for a total of $430. This income 
must be claimed on your E.I. reports, 
uming you were still on an active 
claim. Failure to report this income will 
result in overpayments and possible 
penalties. If you did not report this 
income, give us a call and we will cor- 
rect it before Service Canada catches it 
and sends you a nasty letter with the 
threat of a penalty. For employees who 


SEPT. 2013 


did their training the week of Aug. 
5th to 9th, you should have been 
paid time and a half for the Mon- 
day, which would take your gross 
total to $502. Under the rules of 
today with Service Canada, they 
will deduct 50 per cent of your 
gross GM earnings off of your E.l. 


benefit for that week. oe 


Mark 
Farrell 


Representative 


Bryan 
Gay Rankine 


SUB Alternate 
Representative SUB Representative 


We have been informed that 
our E.l. liaison at Service Canada in the 
Oshawa office is being moved to the 
Sudbury Office as of September 2013. 
We are uncertain at this time just how 
this will affect the way in which we do 
our jobs, as we will be calling Sudbury 
now for any inquiries on your behalf. 
As far as any paperwork that needs to 
be forwarded on your behalf, we have 
been told there will be a drop-off loca- 
tion for us at Service Canada’s John 
Street Oshawa office and from there 
will be sent by courier to Sudbury. This 
will delay any claims or errors we are 
trying to get fixed on your behalf. Again, 
the government claims they are work- 


QO uniror 


ing for the people but cutbacks equals 
less service when you need it the most. 
We will see as time progresses just how 
these changes have affected those we 
represent and will keep you informed. 

As always if you need our assistance 
we can be reached either through your 
supervisor in plant or our offices. Mark 
can be reached in office 905-644-1541 
mark.farrell@gm.com and Bryan can be 
reached in office 905-644-7839 bryan. 
gay@gm.com. If leaving a message 
from the third shift please let us know a 
good time to contact you and a number 
you can be reached at. 
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Important Notice For GM 
Active Members About Annual 
Dependent Certification 


Continued From Page 29 


their website at www.sbis.ca or contact 
Sun Life Canada at 1-800-267-9636 
and ask for information on enrolling 
your child in benefit coverage. They will 
send you the required forms, which you 
should look over very carefully. To avoid 
the child having to get a medical, you 
only have 60 days from the Nov. 1/13 
end of coverage date to enroll in new 
benefits. 

How do | know if my Dependent is 
Eligible? 

If your child is aged 18 through 20 
your child is eligible to continue cover- 
age only if your child: 

— is unmarried, and 

— is financially dependent upon you 
(does not work full-time), and 

— resides with you or it is your legal 
responsibility for the provisions of your 
child's health care. 

If your child is turning 21 in 2013 or 
is between 21 and 25 years of age (26 
in Quebec), your child is eligible to con- 
tinue coverage only if your child: 

— is registered as a full-time student 


complete the survey. 

Can't Log On to the GM Canada 
Benefits Centre? 

Have you logged on to this site 
before? 

m@ If yes, you already have a user ID 
and password. If you can't remember 
them, return to the Log on page to 
access the | Forgot My User ID and/ 
or | Forgot My Password links. 

If no, return to the Log On page and 
Register as a New User. 

If you've tried these solutions and 
still can't log on, call the GM Canada 
Benefits Centre at 1-877-442-GMCL 
8:30 am to 5 pm CEST). 

What is a User ID? 

A user ID is an ID that uniquely iden- 
tifies you on this site. Your user ID: 
m™ Gives you access to your benefits 

information through this site and the 

GM Canada Benefits Centre 
m@ Protects the confidentiality o 

Social Insurance Number 

You create your own user ID and are 
responsible for safeguarding it. If you 


f your 


at an accredited col 
— and continues 
above criteria. 


ege or university, 
to meet all of the 


If you have ques 


tions, you may call 


haven't created a 


user ID yet, return 


the GM Canada Benefits Centre toll free 
at 1-877-442-4625. Representatives 
are available between 8:30 a.m. and 5 
p.m. (Eastern Time), Monday through 
Friday. 

You will need your user ID and 
Password for the Benefits Centre to 


to the Log On page and choose create 
your user ID/ enter your Social Insur- 
ance Number and password to log on/ 
choose Register as a New User and fol- 
low the prompts to create your user ID. 
The system is not case sensitive; you 
can enter upper or lower case letters. 

What is a Password? 

A password is a sequence of charac- 
ters you choose that, when combined 


with your user ID, allows you to access 
your benefits information. It also keeps 
unauthorized users from accessing your 
ccount. The system is not case sensi- 
ve; you can enter upper or lower case 
letters for your password. 

Your password should be kept con- 
fidential. If you believe that someone 
has gained unauthorized access to 
your password, change it and notify 
GM Canada or the GM Canada Benefits 
Centre immediately. 

What is a Password Hint? 

When you create your password, 
you'll have the opportunity to set up a 
hint that will help you remember it. For 
example, if your password is “orange,” 
your hint could be “citrus fruit.” If you 
orget your password, you'll see the 


hint. 
lf 


a 
ti 


you enter your current password 
correctly after you see the hint, you can 
eep the password and immediately 
access your benefits information. 

What Are Security Questions and 
Answers? 

To get quick access to the site 
when you've forgotten your password, 
you can answer three security ques- 
tions that you chose previously. Your 
answers must match exactly with the 
answers you entered when you chose 
the questions. 

If you don't set up security questions 
and answers and later forget your pass- 
word, you can’t access your information 
through the site or the GM Canada 
Benefits Centre until you request and 
receive a new password. If you don't 
have an email address on file on this 
site, you must wait until you receive 
your password via postal mail. 

In Solidarity. 


Important Phone Numbers 


Unifor Local 222 Union Hall 


Unifor National Office 


Dental Centre 
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1-800-268-5763 


905-723-1187 


1-800-465-5458 


905-579-8730 


GM Canada Benefits Centre 
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Legal Services Plan 


905-433-4242 
1-800-387-6592 


Unifor Local 222/TD 
Group Home & Auto Insurance 


1-866-296-0888 
1-877-442-4625 


SEPT. 2013 


= 


—— a 


LOCAL 222 SENT TWO BUSLOADS OF 
activists to take part in a health care 
rally in Niagara-on-the-Lake on July 25. 
They were joined by hundreds of other 
medicare advocates demonstrating to 
put federal funding of health care on the 
agenda during the meeting of Canada’s 
provincial and territorial premiers. 

Protesters felt that publicly funded 
health care should be an important topic 
of discussion because these leaders don’t 
have another meeting before the federal 
Health Accord ends in 2014. 

CAW President Ken Lewenza raised 
concerns about the federal government's 
retreat from supporting universal health 
care and warns of encroaching priva- 
tization, which would see medical care 
become inaccessible for many Can- 
adians. 

“Our union is calling on all provin- 
cial and territorial premiers to press the 
federal government to reach a new agree- 
ment on health care.” 

For more information, please visit 
the Ontario Health Coalition website at 
http: Pees web.net/ohc/ 
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Take a Stand for Public Medicare 
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PHOTOS BY 
DAVID HUBBARD . 
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AWCCU Celebrates Diamond 


ESTABLISHED ON APRIL 2, 1938, THE AUTO WORKERS COMMUNITY CREDIT UNION IS PROUD TO CELEBRATE 
75 years of providing quality financial services to the Oshawa community. The AWCCU was originally known as the United 
Auto Workers of Oshawa Credit Union, changing its name in 1944, subsequently becoming Auto Workers Community Credit 


Union in 1990. 
The original AWCCU was located in the UAW Local 222 Union 
Hall, located at 1712 Simcoe Street North. At that time, the Credit 


AWCCU has participated in the Heart & Stroke Big Bike Ride 
for the past five years. This year alone they raised $8,500 for 
this worthy cause. 
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Union was strictly a savings and loan operation. Each 10 cents 
taken in was turned around and lent out as a payday loan for a 
small interest rate. 

In the 1940s, membership grew to 90 members and the AWC- 
CU's assets totalled just over $1,000. Personal loans were also 
introduced at this time, to a maximum of $200. 

The 1950s marked the Credit Union's bond of association 
expansion to include anyone working in the General Motors plant 
or anyone under contract with UAW Local 222. Offices were 
relocated to the new UAW Local 222 Union Hall at 44 Bond Street 
East. The decade ended with a recorded 3,404 members, with 
assets of approximately $1 million. The Credit Union also intro- 
duced personal chequing accounts at that time. 

In 1961, loan limits were increased to $5,000 and membership 
continued to experience growth, especially with the introduction 
of payroll deductions. It was during this time that the Credit Union 
moved to its present location at 322 King Street West. 

The 1970s saw big changes regarding account handling, with 
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| Christmas morning. AWCCU has been a contributor to the Angel 
Tree toy drive for over 11 years and this year the Credit Union 


< 


ee ee and its members donated over 800 toys to local children. 


Jubilee 


the installation of an in-house data system. Registered Retirement 
Savings Plans were introduced, along with Oshawa’s first daily 
interest savings product. 

In addition, mortgages were added and the first Automated 
Teller Machine was installed in Durham Region by the Auto Work- 
ers Community Credit Union. Membership continued to grow and 
assets exceeded $60 million. 

In 1988, the Auto Workers Community Credit Union celebrated 
50 years of service. Product and services continued to grow with 
the introduction of Registered Retirement Income Funds, a pack- 
age of services developed for retirees and additional automated 
services. 

In the 1990s, the AWCCU was the first to offer its custom- 
ers “drive-thru” banking in the Region of Durham. The number of 
ATMs throughout Oshawa and Bowmanville areas, including ones 
inside General Motors, increased to 10 machines. The AWCCU 
opened another full service office at 133 King Street East, Bow- 
manville. 

Today, AWCCU has continued to grow and focus on financial 
planning services development with assets of nearly $300 mil- 
lion and over 12,000 members strong. The Credit Union offers its 
clients a full range of financial planning and investment products, 
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a complete array of home equity, mortgage, personal loan options 
and line of credit, along with other home banking and automated 
services. 

Auto Workers Community Credit Union continues to operate 
under the same philosophy of People Helping People, and in addi- 
tion to sharing profits with its members, AW/CCU is proud to help 
make Durham a better place to live and work. As an “Imagine 
Caring Company,” AVVCCU contributes three per cent of its pre- 
tax net income to Durham area charitable and community events. 

They will continue to work hard to become the “Credit Union 
of Choice” for members throughout Durham Region. They remain 
committed to the Credit Union traditions and will keep its mission 
and values in the forefront as they look forward to serving their 
members for another 75 years. 

As they celebrate their 75th Anniversary, they would like to give 
credit to the founding members who had the courage in 1938 to 
open a financial service co-operative. They believed in People Help- 
ing People and looking after the needs of their members. They 
would like to extend a special thank you to their past and current 
members, and their staff who believed in the co-operative principle 
and contributed to the Credit Union's success over the last 75 years. 

Happy 75th Anniversary AWCCU, 75 years and still growing. 
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Unifor Gives Us Strength 
With Even More Numbers 


WE WOULD LIKE TO WELCOME EVERYONE BACK FROM 
summer vacations. We hope you got to spend your free time 
with the people who matter the most to you. 

We also got the chance to celebrate the joined forces of the 
CAW and CEP to create our new union, Unifor. We feel that this 
will benefit the membership because there is definitely strength 
in numbers and our voices as workers will be significantly louder 
and tougher for governments and corporations to ignore. 


Hygrometer Locations 


There has been discussion in Flex about the location of the 
hygrometers which monitor the heat and humidity in the plant. 
The Ministry of Labour (MOL) inspector was called in to review 
the plant's Heat Stress Policy and found that the hygrometer 
locations throughout the plant and the steps outlined in the Heat 
Stress Policy are acceptable. The Hygienist from the MOL made 
reference to the hygrometers being used in the plant, as to how 
well they capture the natural air and humidity compared to a 
digital hygrometer that needs more attention with calibration. 
The MOL did find fault with the lack of training for workers and 
issued an order to the Company that they train the workers in 
Heat Stress Awareness. 

As workers, we individually have different responses to heat 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 
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Tony Darryl Jim 
Marano Baker Wheeler 
Flex Plant Shift #2 | Consolidated Line | Consolidated Line 
Health & Safety Shift #2 Shift #2 
Representative Health & Safety Alternate 


Health & Safety 
Representative 


Representative 


stress and should pay attention to what our bodies are telling us; 
if you are thirsty, drink some water and if you feel faint, call your 
supervisor and seek first aid. 

There is new legislation in Ontario which requires the Com- 
pany to provide training to supervision regarding how they deal 
with their duties and responsibilities to the workers they over- 
see and how to respond to work refusals under Section 43 of 
the Occupational Health and Safety Act. Many supervisors are 
aware of their duties. Unfortunately and frustratingly, many are 
not. “Safety Is the Overriding Priority” and “All Accidents Can Be 
Prevented” are nice catchphrases, and an admirable goal for this 
company. However, in reality, it doesn’t always work that way. If 
you feel that your supervisor is not taking your issue seriously, 
put in a call for your Unifor Health and Safety Representative 
immediately. 

If you are experiencing pain that you believe is related to your 
job it can really help your union reps to fight on your behalf if you 
follow the proper steps and ensure your injury is reported to plant 
medical. Tell them you have problems with ergonomics, applied 
forces, tooling or whatever is causing you pain. The preferred 
method for dealing with hazards in the workplace is as follows: 
@ at the source of the hazard, meaning the hazard is removed 

or engineered out of the process; 

@ along the path, which is associated with machine guarding 
and/or isolation of the hazard; 

and finally 
@ at the worker, which basically involves covering up the worker 

with personal protective equipment like safety glasses, Kevlar 
sleeves and earplugs. This is usually the least safe and effect- 
ive option of the three, but it is often the first option attempted 
to address a hazard in the workplace. Remember, the more 
information your Union Health and Safety Rep has, the better 
the chances for a positive resolution of your issue. 

In closing, please keep safety in mind whenever you are at 
work, home, or play. Do not let convenience or carelessness cost 
you an injury which may change your life forever. 

Tony can be reached by mike radio 380, office 905-644-5789; 
Darryl mike radio 2827, office 905-644-2827 and Jim the same 
numbers when he’s on the job. 

In Solidarity. 


UNIFOR 


Local222 | Canada 
manufacturing matters 
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Bullying Can Happen Anywhere 


| HOPE EVERYONE HAD A GREAT HOLIDAY AND THAT My suggestion is to 
you took time to relax and enjoy your family and friends. Wel- ignore them, avoid them. 
come back to the members who have been away for a while Whatever they say, let it 
and are now returning, great to see you. roll off your back and don’t 
It's been in the news a lot, but | want to repeat, bullying let this type of person ruin 
happens all around us, not just in the playground. | want to your day. Bullies lose their 
throw out a few examples of bullying and personal harass- power when they have no 
ment that include, but aren't limited to: audience. If someone starts to speak to you so low it's a whis- 
abusive and offensive language per, and no one else can hear, walk away, walk away. When 
insults you leave that kind of situation, you prove you are the bet- 
teasing ter person. | do know that walking away seems to egg on a 
spreading rumours/gossip certain kind of bully. If you're faced with this kind of person, 
belittling as unpleasant as it may feel, try to take a deep breath and 
public criticism out loud, say ‘No’ before you walk away. If you can keep a 
Bullying and personal harassment can be defined as delib- civil conversation, make it clear that you're not interested in 
erate, cruel behaviour designed to humiliate a person. These whatever crap they're putting out. And then walk away. | know 
also include abuse of power, mocking, embarrassment, the list it's hard, so don't be afraid to call me for help. Negativity can 
goes on. Basically, a bully sets out to hurt a person, either thei make for a long work day, so try to avoid it like the plague. 
feelings or sometimes even physically. How about when th It seems | am always talking about bullying, but unfortu- 
whisper nasty remarks into someone's ear so that no onee nately it is an issue here at work on a continuing basis. We 
can witness the harassment? This is simply cruel, uncalled-for are here for eight hours every day and everyone should try to 


behaviour that we can only guess makes the bully, and only BULLYING CAN HAPPEN ANYWHERE 
continues on page 36 


the bully, feel good. 


Kim Martin 


Human Rights/ 
Employment Equity 
Representative 


@ HOME HEALTHCARE 
@) SOLUTIONS 20wmanvitte 


905.419.5500 info@homehcs.ca 
Unit 1, 239 King Street, East, Bowmanville, ON 


COMPARE 
BEFORE 
YOU BUY 
@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


Clarington's 71 Resource for Home Healthcare Products and Services 


Keeping you safe, comfortable, and secure in your own surroundings, 
whatever curves life might throw your way! 


> stiate: BP seen 
905-579-6411 


375 Bond St. W. 
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= Assistive Devices 
= Canes & Crutches 
= Mobility Solutions 


= Braces & Supports 


= Ostomy Supplies 
= Wound Care 


= Bariatric Solutions 

= Bathroom Safety 

= Personal Care Products 
= Compression Legwear 
= Incontinence Care 

= And Much More... 


Insurance Plans, ADP and Green Shield honoured, 
please call or visit us for all your home healthcare needs. 
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Bullying Can Happen nieces and nephews get through tough times at school and in 


life. We are supposed to be the teachers, the ones they can 

Anywhere look up to. Let's not be the ones setting a bad example. 
Actions are stronger than words, keep them positive! 

Till next time, enjoy the good weather while it is here. | will 
make the best of it. Some people have issues going on outside see you on the shop floor. | am available for all three shifts 
and this may be their time for a break from that, but to have and can be reached at 905-644-1114, kim.martin@gm.com 
to come in here and dread every step into this place, knowing and mike radio #1114. 
you are about to be bullied, really, we all have to talk about In Solidarity. 
this and make it stop. 
obody needs to be harassed. We come to this place of 


employment so at the end of the week we can pay our bills Unif /GM 
and enjoy outings with family and friends, you work hard for or, 
the money. 

Those who have a negative attitude and take it out on Referral 


others, it gets noticed and if you think you're being judged for 
it, whose fault would that be? You are in a workplace where To Counsellors 
our numbers are shrinking, everyone is around each other and 
there's always an audience. There are many witnesses for your For confidential assistance 
actions, do you want to be seen as the bully? In the end it's and referrals to counsellors 
hs ae how you erate but keep in mind you are respon please contact Kian Marta 

your own behaviour. There is a harassment policy in 
place by the Company, and zero tolerance for breaking the at 905-644-1114 
Human Rights Code. or by email at kim.martin@gm.com 


We are the adults, we are the ones who help our children, 


Continued From Page 35 
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Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests J Hearing Aid 
available Dispensary offers 


V All Makes of hearing aid fittings 
Hearing Aids and services 


9 J Ample Parking on 

J Batteries and e . if i/ vreriisee ; 
Repalls \ r| J Saturdays available 

J Specialized U 4 by appointment 
Earplugs and at our Courtice 
Swimplugs V Licensed Audiologists to provide complete hearing evaluations location 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E., Oshawa, ON 1450 Hwy #2, Courtice, ON 
905-721-3536 905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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Final CAW Environment Conference 
Was Invigorating And Informative 


WELL | MUST SAY THAT THIS HAS 
been a different kind of summer for us 
weather-wise. We've had everything 
from the hottest most humid days to 
the coolest days and evenings | can 
remember. We have set records for the 
most amount of rainfall for this season. 
All in all we hope you made the best of 
your summer vacation season. 

This June the CAW National Health 
& Safety and Environment department, 
in partnership with the CAW Council 
Environment Committee, hosted the 
last CAW Environment Conference 
before we change to Unifor at the CAW 
Family Education Centre in Port Elgin. 
This conference always leaves me 
inspired and invigorated to continue to 
pursue our Union's objectives regard- 
ing the environment. | was honoured to 
be asked by the National to attend as 


guest speaker and to help out. 

The agenda for this conference 
keyed in on several objectives that are 
near and dear to many of us. We heard 
from Bev Thorpe of Clean Production 
Action, who partners with the world’s 
eading companies and policy makers 
to advance safer chemicals and prod- 
ucts in our global economy. She talked 
about the chemical impacts, what is 
Green Chemistry, what are the driv- 
ers for companies to know and assess 
their chemicals and what are the tools 
to promote safer chemical adoption. 
We loved the last line of her presenta- 
tion, “Let's put cancer out of work and 
move companies to green chemistry.” 

Heather Marshall, a DeTOx Toronto 
Campaigner, and the Toronto Environ- 
mental Alliance taught us about 
formaldehyde in the home. We viewed 


Dave Renaud 


Durham Regional 

Environment Council President 
Unifor Environment Representative 
GM Autoplex 


maps identifying reported releases of 

toxic chemicals in Toronto and the 

relationship of pollution releases to 
areas of poverty. 

We learned about the Occupational 
and Environmental Carcinogens Work- 
ing Group and its goals: 

m@ To raise awareness of exposure to a 
wide variety of cancer-causing sub- 
stances in the workplace and in the 
environment. 

FINAL CAW ENVIRONMENT 


CONFERENCE 
continues on page 38 


begins with Healthy Eyes 


Sf 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 


HOSE. 100. 


wre dat Dre LS 


At Reha Medican: we Ty custom and non-custom = 


Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


SEPT. 2013 


Braces. We carry a full line of braces for your lifestyle, whether for 

playing hockey, skiing, golfing, biking or getting you through the 

work day with less pain. We provide the lightest and lowest profile 
braces made today for ACL, MCL, and osteoarthritic problems. 


Like us on facebook. 


242 King Street East, Oshawa D URHAM 
905-728-1112 | www.durhammedical.ca & M ED ] C AL 


Contact store for complete details. 
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Final CAW Environment 
Conference Was Invigorating 
And Informative 


Continued From Page 37 


m To advocate for elimination of these 

substances. 

™ To prevent cancer and promote 
health in a comprehensive, inte- 
grated and sustainable way by 
combining a_ scientific approach 
grounded in the precautionary prin- 
ciple with public policies designed 
to prevent pollution. 
We believe every populated area 


Companies can’t manage what they 
don’t measure! 

Please go online to find sources of 
toxic releases by industry sector at 
www.toronto.ca/chemtrac. 

National Coordinator Ken Bondy 
explained the union’s revamped Can- 
cer Campaign: 

“As a union we understand the need 
to identify what diseases and other ill- 


should be asking and acting on “What 
is Community Right to Know?" It’s a 
simple principle. We all have a ‘right 
to know’ which harmful chemicals are 
used and released in our communities 
and workplaces. Access to informa- 


nesses are originating from within our 
workplaces. We are well aware of the 
fact that at least one quarter of our 
lives is spent in the workplace. So, by 
finding out what causes cancer, we can 
reduce or eliminate these chemical 


exposures in the workplace as well as 
what is emitted into our environment. 


tion is a critical way to understand and 
prevent environmental health risks. 


PROFESSIONAL 


) 


HEARING SERVICES 


Meet Audiologist Nav Balsara. . . 
making life sound better for you and your family. 


Services We Offer 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
e Hearing Aids and Assistive Listening Devices 

© Prescriptions, Ear Plugs, Service and Repairs 

© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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“We have a long way to go inthe fight 
to rid our workplaces and environment 
of the thousands of potential cancer 
causing chemicals we come into con- 
tact with every day. Collectively, we 
need to demand that politicians imple- 
ment strong, enforceable regulations 
that protect us in the workplace, pro- 
tect our environment and ultimately 
protect our health. Can cancer really 
be beaten? We believe the answer 
is yes! We can beat this disease the 
same way we have won all of our bat- 
tles — by drawing a line in the sand 
as we continue to defend our members 
and their families by demanding a bet- 
ter life for all Canadians.” 

Please feel free to contact me if you 
have any questions. For GM in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 
or email dave.renaud@gm.com or for 
outside issues, home 905-404-1279 
Dave.Renaud@rogers.com.# 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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Abuse Of Prescription Medication On The Rise 


THERE IS A HUGE UPSWING IN THE MIS-USE OF PRESCRIP- 
tion drugs. The following is information from the Centre for 
Addition and Mental Health (CAMH) in Toronto. Opioids is the 
name of the family of drugs that include Percodan/Percocet and 
similar painkillers like Dilaudid. 
eeeeee eee 

OPIOIDS have morphine-like effects. The primary medical use 
for prescription opioids is to relieve pain. Opioids can also pro- 
duce euphoria, making them prone to abuse. Some people use 
opioids for their ability to produce a mellow, relaxed “high.” Fed- 
eral laws regulate the possession and distribution of all opioids. 

Use of prescription opioids is legal only when they are prescribed 
by a licensed medical practitioner, and are used by the person to 
whom they are prescribed. Illegal use includes “double doctoring,” 
or obtaining a prescription from more than one doctor without tell- 
ing the prescribing doctor about other prescriptions received in the 
past 30 days. Penalties for the illegal possession and distribution of 
prescription opioids include fines, imprisonment or both. 

The use of prescription opioids for other than their medical pur- 
pose is considered abuse. Due to widespread abuse, OxyContin 
(a controlled release oxycodone product) became unavailable in 
Canada in early 2012. 

Opioid drugs that are sold on the street may be stolen from 
pharmacies or from people who have been prescribed the drugs 
for legitimate purposes. 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

* Light Industrial 
Coatings 

¢ Rust Proofing 

« Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 

#1 in Customer ae dabei 
Satisfaction www.LineX.ca a otis) —s 
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The way opioids affect you depends on 
many factors, including: B 


@ how much you use - Tom Pflanzer 

m@ how often and how long you use opioids —gubctance Abuse 

@ how you take them (e.g., by injection, orally) Representative 

™ your mood, expectations and environment 

™ your age 

@ whether you have certain pre-existing medical or psychiatric 
conditions 


whether you've taken any alcohol or other drugs (illegal, pre- 
scription, over-the-counter or herbal) 
Low doses of opioids suppress the sensation of pain and the 
emotional response to pain. They may also produce euphoria, 
drowsiness, relaxation, difficulty concentrating, constricted 
pupils, a slight decrease in respiratory rate, nausea, vomiting, 
constipation, loss of appetite and sweating. With higher doses, 
these effects are more intense and last longer. 
Opioids can be dangerous if they are used without medical 
supervision. Here are some of the reasons: 
™ Opioids are depressant drugs, which means they slow down 
the part of the brain that controls breathing. All opioid drugs 
are dangerous when taken in large quantities or when taken 
with other depressants, such as alcohol or benzodiazepines. 


continues on page 40 
a a 
Clinic Eyewear 


Lorne Sellick, Registered Optician 
i 


3 ‘Glasses Euciviet cotati BY YOUR EAN: 
SAME DAY-OR. RINEXTH mat SERVICE 

Pe DIRECT BILLING]EOR EYE\EXAN SIE 
piINO:CHARGESAFET,VAGEASSES) 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-168 
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Abuse Of Prescription interest in sex, menstrual irregularities and mood swings. 


a 6 Addiction to opioids can have devastating long-term social, 
Medication On The financial and emotional effects. 
a For more information on addiction and mental health 
Rise issues, or to download a copy of this brochure, please visit 
www.camh.ca. 
If you decide you need help, call your Unifor/GM substance 
Signs of overdose include slow breathing, bluish skin and abuse representative Tom Pflanzer at 905-426-0002. 
coma. Death can result, usually because breathing stops. If For workplaces other than General Motors, talk to your 
caught in time, overdose can be treated. Employee Assistance Program representative or to find 
People who use opioids regularly for their pleasurable effects assessment and treatment services in your community, try 
soon develop tolerance to these effects, which means they the following: 
need to use more and more of the drug to achieve the Call the Ontario Drug and Alcohol Registry of Treatment 
desired effect. As the amount taken increases, so does the (DART) at 1-800-565-8603, or look online at www.dart. 
risk of overdose. If people with tolerance stop taking the on.ca. DART keeps a database of every addiction treatment 
drug, they lose their tolerance. If they then resume taking service in Ontario and offers telephone referral information. 
the same amount they took before they stopped, the risk Talk to your doctor. Some doctors may be able to provide 
of overdose is extreme. treatment, but most will refer you to a specialized treatment 
Some people inject opioids to increase the intensity of service. 
the euphoric effect. Using dirty needles and sharing nee- Visit a community health centre; the staff can provide you 
dles carries a high risk of infection and disease (e.g., HIV, with advice and information. In Oshawa call the Oshawa 
hepatitis). When pharmaceutical tablets or capsules are Community Health Centre, 115 Grassmere St., Oshawa, ON 
dissolved for injection, non-drug substances contained in L1H 3X7, 905-723-0036, website www.ochc.ca. 
these products can permanently damage veins and organs. Look in the Yellow Pages under “Addiction” to find your 
Long-term use of opioids can cause constipation, decreased local referral service. 


Continued From Page 39 


Substance Abuse Rep | | Pain Free Feet 
When you decide you need help, Mone y Back Guarantee 


and want a referral for counselling, ° ° 
please call your Unifor/GM . Green Shield Provider 
Substance Abuse Representative No appointment walk in service 
Tom Pflanzer: =v0 2p Pore ve Sete 

home 905-426-0002 @ mike radio: 348 i SaaS a 

Tom can then refer you to the appropriate : 
alcohol and drug addiction counsellor 
for your situation. 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 
Knee Pain 
Hip Pain 
Ankle Pain 
Bunions 
>| Hammer Toes 
a) ; : |} Corns 

Bruce H. CoLeMAn Be Cattses 

PEE OCT r Diabetic Treatment — Guaranteed Results 


MON LLLK LAE \) THE ORTHOTIC WORKS 


50 WALTON STREET TELEPHONE 191 Bloor St. E. 2F Tremont Dr. 


PORT HOPE BUSINESS (905) 885-8146 : 
ONTARIO FAX (908) eres Oshawa St. Catharines 


L1A 1N1 RESIDENCE (905) 885-9296 905.720.0783 905.641.1933 
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Area Recreation Events 
Hoping For More Participants 


WELCOME BACK BROTHERS AND SISTERS. | HOPE EVERY- affected the number of cars in 


Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


one enjoyed their summer as much as | did. Spending time with our Auto Show. Many thanks 
family and friends is important. to Bill Holmes and Ron Win- 

Our Spring Four Person Scramble Golf Tournament saw excel- terink for their organization of the Vintage Auto Show. Also 
lent weather again. With 108 golfers in the field, all entrants thanks so much to Jackie Finn and the Family Auxiliary for the 
enjoyed their day. Many awesome prizes were given out to all prepared lunch supplied to those retirees in attendance. 
golfers by random draw. Our Fall Four Person Scramble will be 
held on Oct. 11/13 at the Bowmanville Golf Club, with a 10 a.m. SEORC 
shotgun start. The deadline to enter is Oct. 4/13. Entries are lim- The National Golf Qualifier held June 2nd at Wolf Run and the 
ited, so sign up early before the cut-off date to ensure your spot. Retirees Four Person Scramble held Aug. 7th at Sunnybrae saw 
The last tournament had five teams wanting in after the cut-off our attendance drop by half at both events. These events are now 
date, with no success, as the deadline is enforced. in jeopardy of being cancelled due to lack of attendance. Hope- 

This year's CAW Retirees’ Picnic also had decent weather for fully with our new union Unifor, and the addition of many new 


the day. The forecast called for rain, so many retirees did not members, we will be able to continue these events. 
attend. Also, many vintage autos stayed in their garage, which 


Golf Tournament 


4-Person Scramble 
UNIFOR Friday, October 11, 2013 


Local222 | Canada 
Bowmanville Golf Club 
10:00 a.m. Shotgun Start 


@ Longest Drive: Men’s & Women’s = Low Gross: Team 
™@ Closest to Pin: 4 holes Men’s & Women’s’ _@® High Gross: Team 
M@ Prizes: @ Steak Dinner (for non-steak eaters 
All teams/players — Random draw please phone Golf Club) 
**Open to friends & family of Unifor Local 222 members** 
$90 per player: $360 per team — includes greens fees 


Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 


Entry Deadline: Friday October 4, 2013 


Entry forms may be submitted with payment to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, 
Mark Petre, Ron Winterink, Kevin O’Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 
For information call Dean Howse 905-434-7146. 


ENTRY FORM 


Unifor Local 222 4-Person Scramble 


Shift: Name: 


Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 
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Union Rod And Gun Club 
Celebrates — Anniversary 


ON SUNDAY, JUNE 2, 2013, THE UNION ROD | ~ a ~ wn af ae 
and Gun Club of Oshawa celebrated its 75th — : 
Anniversary. Over 120 people attended the 
event, which featured demonstrations of the 
various shooting sports. Visitors had the option 
of trying archery, pistol and small-bore rifle 
target shooting, and trap shooting. The club 
members also enjoyed a BBQ with a whole 
roast pig and the usual trimmings. 

There were presentations recognizing the 
Union Rod and Gun Club’s many years of ser- 
vice to the community and environment. Several 
dignitaries were in attendance. Counsellor Ron 
Hooper of Clarington brought greetings and 
presented certificates from the provincial and = Sb 
municipal governments. Jim Alldread was presented with a Life Membership to the club. Pictured with 

The club also honoured members for their him from left standing are Bob Nelson (CAW retiree), Chuck Huycke and URGC 
service. Jim Alldread, who recently suffered President Dave Sebben. 
serious injuries, was awarded a lifetime club 
membership. The club named the trap shoot- : URGC member Mathew 
ing range the "Alldread Range,” in recognition iz ye Smith, instructs two young 
of his and his son Scott's work for the club and \ budding archers during 
enthusiasm for the sport. Paul Young, the club's the 75th anniversary 
Range Operator, was given a plaque that will be celebrations. 
permanently mounted at the club to commem- 
orate five decades of active service to the club. 
The event was a chance for older and younger 
members to meet, for people to try out differ- 
ent disciplines, and generally get to know their 
fellow members. Except for a brief downpour, 
the weather cooperated and everyone had a 
good time. 


Ed Beauchamp helps 
visitors try small-bore 
target shooting at the 

50 meter outdoor range. 


UNION ROD & GUN CLUB 


Devoting 75 years to Conservation 
= The club is open for trap shooting 

Sunday mornings from 10 a.m. to 2 p.m. and Tuesdays from 2 p.m. to dusk. 
Paul Young, the URGC Range Operator and The club offers trap shooting, a rifle range and indoor handgun range. 


Durham Transit retiree was recognized by club For further information call the club at 905-987-5113 to leave a message 
. . . or email unionrodandgunclub@rogers.com 

president Dave Sebben (GM retiree) for his The club is located at 3796 3rd Conc. Newcastle (east of Mill St.) 

contributions to the club over five decades. 
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Truck Car Hockey League 
Drop Box Open For This Season 


| HOPE EVERYONE HAS HAD A GREAT 
summer. Hockey season is upon us and 
the league will be starting up Oct. 1/13. 
There is a box located at the Unifor 
Local 222 Union Hall to drop off your 
cheque payment. Your payment must be 
made out to: Truck Car Hockey League, 


Anyone who is a union member can par- 
ticipate in this hockey league. 
We will be having the draft on Sept. 
18/13, so get your payment in quickly. 
For any other information your con- 
tacts are: John Perrault 905-436-5079 
or 905-259-3825, Roland Felgemacher 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 


432-7791, John Deboo 905-240-3388, 
Steve Wilson 905-728-4977, or Myron 
Wijtowych 905-914-7470. 


dated Sept. 13/13, and the price is $265. 905-436-8668, Chuck Bickle 905- 


Canadian Mental Health 
Association Donation 


¢ Scooters 

¢ Lift Chairs 

e Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 
Registered Vendor: 
a ¢ “fe ADP, VAC and 

+ Green Shield 


Representatives from the Canadian Mental Health 


a 
Association (CMHA) Durham came to the Union Hall MEDIZ hoi a oe. 


recently to accept a donation from the Local 222 Social 
Justice Fund. Pictured from left to right are Local 222 
110 Dunlop Street E., Whitby, ON, L1N 6J8 puiep st 
Ph. (905) 666-5001 = 


Financial Secretary Dale Millson, CMHA Durham 


~ 
o 
2 
_ 
i} 
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S 
® 
& 
is 
> 
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representatives Kerrie Wriker and Paul Secord, and 
Local 222 President Ron Svajlenko. 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 
our office): 

OFFICE HOURS: 
Monday-Wednesday 9am -6pm 
Thursday 10 am -9 pm 
Friday 9am -2pm 
Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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First Puck Drop Oct. 7 
Hockey Drop Box For Shift 2 Hockey Players 
At Unifor Local 222 Union Hall 


IT MAY BE TOUGH TO ACCEPT, BUT THE CALENDAR same as last year. Mondays 
doesn't lie: Summer is almost over and hockey season is upon we are on the ice at 3:15/3:30 


us once again. | hope everyone enjoyed their summer and is in p.m. at Ice Sports and Wed- we Wheelet 
better shape than | currently am. nesday games are at Iroquois Shift Two 


We begin play on Oct. 7/13 and this year the setup is muchthe — Park in Whitby at 3:30 p.m.. a a 


The cost this year will be 
$270 for 24 games. There will 
be a drop box for cheques payable to CAW2HL at the front desk 


CROWN MAINTENANCE INC, of the Unifor Local 222 Union Hall from now until the end of 


shift Sept. 27th. Please include your name, phone number and 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE se ene 
Factory Authorized Service Centre | 


n the interest of keeping everyone looking good, the high 


, sticking rules will be strictly enforced this year, with no sticks to 

HIONDA  Giccsast CA AUSreLD be raised above shoulder level. 
e a This is a recreational league, meaning it's for fun and not to be 
MURRAY y LAWN-BOY taken too seriously. It's open to anyone from any of the units of 
S.A EODIAK GED Powermats TORO Unifor Local 222 as well as retirees and anyone who has played 


in the league before. If you can’t commit to full-time play, we 
can put you on the spare list to be called up whenever someone 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 iS away. 
For more information, please call me at 905-697-9312. 


Attersley Tire 


Est. 1960 


Parts, Sales and Service To All Makes 


Celebrating 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


PEOS 
wad 
\ Ges 


we Seo o> 


yeu. 


, AN Congratulations on the CAW - CEP merger! 


« 


SESE 


To mark the occasion, Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both 
)\ active and retired UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry Oshawa 
905-985-1444 905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleyiire.com 
Friendly Affordable 
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Stress Tree service, 
_ Its the Mills way. 


Grand Master Technician 
Proud Local 222 Member 


$10.00 OFF: 


$10.00 OFF any 
2 or 4 wheel alignment. 
With coupon 


Valid until September 30, 2013 


e Sales — Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


m 1 Y) GMS 905-436-1500 
l ae BUICK e GMCLTD. 1-866-874-4555 


www.millsbuickgmc.com 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


IT IS WITH GREAT SADNESS THAT I HAVE SOME NEWS 
to report concerning former members of our Shift #1 
Truck Plant bowling league. Kathy and Gary Jeffrey's niece 
Sarah’s husband Paul, 
was involved in a very 
serious car accident f \ 
in. mid-July. Complica- “@) Carl Kemp 
tions occurred and Pau SU a 
passed away on August 4 ) 
10th. maa 

Both Sarah and Pau 
bowled with us until the year before last, and were very 
popular with all of us in the league. Please know that both 
Marilyn and | are keeping Sarah and the rest of the Jeffrey 
family in our prayers. God bless all of you. 


UNIFOR 


Local222 | Canada 
manufacturing matters 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


a~—S— aS a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ as————— 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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NATIONAL QUALIFIER 
South Eastern Ontario Recreation Council 


Texas Hold ’em Poker 
“No Limit” 


Sunday, Sept. 22, 2013 
Unifor Local 222 Union Hall, 1425 Phillip Murray Ave. 


Check in 10:00 - 10:45 a.m. sharp 
Registration Fee $40.00 
($30 entry fee, $10 lunch) 


Re-buy within 1st half-hour $30.00 
1 re-buy per player 
Limited Entries « Side Games for Eliminated Participants 
Open to Unifor members in good standing only. 
Players are required to show their union card and photo ID. 

All participants are required to sign the Release of Liability Waiver of Claim, 
Assumption of Risk and Indemnity Agreement prior to the start of their first game. 
All tournament rules will be posted at the tournament. 

For further information contact 
Tournament Director Steve Hunter at 905-434-7146. 
Please make certified cheque, money order or Local Union cheque 
(no personal cheques) payable to SEORC and mail to: 
SEORC c/o Dean Howse, 

1425 Phillip Murray Ave., Oshawa, ON L1J 8L4 
or pay at the Unifor Local 222 Union Hall 


Cutoff date is Friday, September 13, 2013 


Unifor SEORC Texas Hold 'Em Tournament Sept. 22, 2013 


Name: 


Local: 


Address: 


City: Postal Code: 


Email: 
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FOR SALE 


Generator, propane powered, electric 
start, 4600 watts, eco friendly, green, al- 
most new, $350. Call: 905-983-9602 
Large bird cage, with stand, white; child’s 
large plastic wagon; stroller. Call: 905- 
725-8718 


Uy) 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
OCT. 2013 ISSUE IS 
FRIDAY, SEPT. 13 
AT 4 P.M. 


1988 32 ft. Regal Commodore boat, twin 
5.7L Mercury outdrives, great shape, 
1,100 hours, asking $21,000. Call: 705- 
748-4065 


Bungalow 2002, 26+ acres, open con- 
cept, 3+2 bdrm, 2.5 garage, in-law po- 
tential, fin. bsmt, huge deck, trails, treed 
lot, $389,900, Norwood area. Call: 705- 
639-2725 


Rubbermaid lockable storage deck box, 
44”Wx26"Dx24’H, gray, hardly used, 
$40. Call: 905-571-2027 


Canoes, 1 fibreglass 16 ft, 3 cedar/can- 
vas 14 ft, 16 ft, good condition, best offer. 
Call: 705-738-5648 


“Buddy Holly” acoustic guitar, 1949-50, 
cedar top, Brazilian rosewood bridge, 
herringbone trim, custom hardshell case. 
Call: 705-657-1528 


Elliptical cardio style stepper $25; Voya- 
geur exerciser $20; recumbent bike $40; 
hockey helmet $10; golf shoes, sz 9, 
white $10. Call: 905-985-2977 


Golf drives, Cobra -stiff $130; Ping G5 
$105, Callaway $80; almost new; old 
piano $400; barstools $35; remote golf 
caddy $500. Call: 905-987-3161 


2009 HHR SS, 2L, turbocharged, 29,000 
km, winter stored, Hahn charge pipe, 
K&N intake, Hankook V12 tires with less 
than 7,000km, $16,000. Email: greg. 
macleod @sympatico.ca 


2003 Malibu LS, very good condition, 1 
owner, 155,000 km. Call: 905-571-3148 


Junior bed, mattress used 2 weeks, cost 
$130 new, will sell for $50. Call: 905-377- 
1267 


Horton SL crossbow, Red Dot scope, 
many accessories, arrows, broadheads, 
practice arrows, only used twice for prac- 
tice. Call: 905-623-0755 


Michelin winter tires, 185/14; trailer 
480x8 5 hole; Heritage 2 woodstove. 
Call: 905-263-2936 


Support Your 


A. TAYLOR - G. MORGAN 


CAW Dental Centre 


* Open to the Public * Extended Hours * Now Accepting New Patients * 
* Strict Sterilization Procedures * All Phases of Dentistry & Dentures * 
* 6 Dentists * 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


Tuesday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 


Wednesday 11 a.m. to 7 p.m. 


Thursday Qa.m.to5p.m. Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
CAW DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


the 


OshaWORKER classifieds 


PLEASE PRINT YOUR AD BELOW: 


LU) 


Couch & chair $150; rocker $35. Call: 
905-436-0792 


1986 Honda Shadow 750, candy apple 
red, mint cond., low km, new tires, 
brakes, oil changed, tune-up, new bat- 
tery. Call: 705-799-7641 


Bayliner bowrider, 18.5 2003, 3.4 motor 
& trailer w/2 new tires, white w/blue trim, 
fish finder, life jackets, holds 8 people, 
like new, asking $15,000. Call: 905-240- 
4369 


Moving sale, all exc. cond., reasonable 
prices, double mattress; white patio set; 
mountain bike; electric lawnmower; car- 
pets; and more. Call: 905-240-0810 


Shuffleboard, exc. cond.; 2 antique cab- 
inets, good shape. Call: 905-728-9792 


4 snow tires on rims with caps, off 2003 
GMC 2WD, P225/70-16, $200. Call: 905- 
723-8998 


Solid oak table, 4 chairs $225; ches- 
terfield $150; loveseat $50; single bed 
brass headboard $50; brass light fixtures 
$50; Cherished Teddies $8 ea. Call: 905- 
728-9871 


Marble top bar, brass railings, 42”Hx6ft- 
Wx2ftDm asking $3000. Call: 905-987- 
4706 


Electric welder 220V 295 amp; air com- 
pressor 22V, 2 hp, 17 gal; fencing; pres- 
sure treated tongue-in-groove boards. 
Call: 905-723-6841 


30 quart aluminum turkey fryer powered 
by propane barbecue tank, includes 4 
jugs of vegetable oil, used once, $50. 
Call: 905-668-4093 


Moving sale, Danby dehumidifier 50 
pints; 20 gal. fish tank; outdoor patio 
bench set; silk trees; pictures, carpet 
runners, indoor/outdoor items. Call: 905- 
433-7988 


Ultramatic bed, single, $225; new bead- 
ed wedding dress sz 7-8 $250; micro- 
waves Kenmore $50, Citizen $25; Hamil- 
ton Beach blender/cooler, new, was $150 
asking $80. Call: 289-987-1197 


Dump trailer for lawn tractor; pet carrier; 
kitchen stool; kitchen table 4x5 + leaf; 
travel cooler/warmer; walker. Call: 905- 
725-8343 


Golf balls, used, brand names, $4 per 
doz. Call: 905-579-2094 


SEPT. 2013 


| 

| 

1. 2. 3; 4. 5. 
6. 7. 8. 9, 10. | 
| 

11. 12. 13. 14. 15. | 
16. 17. 18. 19, 20. | 
Phone # Name: Serial #: | 
| 


Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Ave.; 


PAGE 47 


We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 
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Sofabed, free chair, smoke-free, green, 
$150; rosewood framed sofa $950; 4 30” 


ege : badaa eta 
OshaWORKER classifieds) 2°: 21002) % 


905-579-5747 


the 


Sako rifle, hunter model, .375 H&H, good 2003 Impala, silver, orig. owner, ser- 

condition, scope mounts, iron sights, vice records, e-test, accident-free, good Small fridge, exc. cond., with freezer, 
$1200 must have FAC. Call: 905-885- cond., hwy mileage, $2888 obo. Call: Energy Star, great for bar or students. 
5228 647-801-3292 Penn Call: 905-721-0381 


UNIFOR 


Local222 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. on the fourth Thursday 
of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


LU) 


2011 Nolet electric scooter, 3 wheel, 
reverse, 20 km/h, 29°Wx66’L, 5 cu. ft. 
cargo box, padded seat, weighs 350 lb., 
20” wheels, hardly used, paid $3842, 
asking $2000. Call: 905-433-0646 


LeBra front mask, fits 2010 Traverse, 
paid $146 have invoice, asking $55; ex- 
ercise gym set $45 obo; 8 lbs. wood split- 
ting axe $8. Call: 905-723-1340 


1991 Ford T-bird, new trans and more, 
$3000 obo; Napoleon propane stove, 
24,000 BTU, $400 obo. Call: 905-352- 
3273 


1998 Safari ext. van, etest, 149,000km, 
good condition. Call: 905-579-3272 or 
905-242-1235 


Ashton Drake porcelain miniature and 
regular size collector dolls, early 1990s, 
in boxes, all paperwork. Call: 905-419- 
0455 Bowmanville. 


1988-98 Chev truck R&L fenders, R&L 
doors, hood, rad support; 4 winter tires, 
15”, used 1 season, on rims. Call: 905- 
442-9534 


3 pc. rattan set: loveseat, chair, stool, 
mint cond., $80; peach chair, mint cond., 
$25. Call: 905-728-9856 


Inglis washer and dryer set, older stove, 
good for cottage, asking $500 for all. 
Call: 905-404-9317 


Mercury 5 gal gas tank; spare donut com- 
pact tire; car mount 2 bike rack; shop vac 
plus accessories. Call: 905-579-8360 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 


WETHONOURGTHE|GOMPLETEIGMIENMPLOYEEIDISCOUNTS 
foralliGM SAIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
~* Parts department - fix auto collision centre 


e used vehicles 


+ Have your vehicle professionally serviced 
~ by our team of fellow Unifor members! 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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Dundas St. E. 5 
Gus Gus u 
ao 
E 
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Optimum 
USED VEHICLES 


Hopkins St. 
Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Union 
Visits 
For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 


the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


THE OSHAWORKER 


the 


OshaWORKER classifieds 


3 bdrm furnished cottage, 168 ft lake- 
front, new docks, new septic, bath- 
room, garage, 3 outbuildings, generator, 
propane appliances & tanks, asking 
$239,900. Call: 705-799-1700 


End table with drawer, corner table, $35; 
La-Z-Boy double recliner, paid $1600, 
asking $700; round oak stool $15. Call: 
905-435-2693 


1999 Chevrolet Silverado ext. cab, 
195,000 km, runs great, recently certi- 
fied, 2 wheel drive, asking $3000. Call: 
905-987-5252 


Thomas the Train comforter, pillowcase, 
valance, $35. Call: 905-728-0663 


New patio wicker loveseat with cushion, 
2 pillows, matching table; folding lawn- 
chair with rigid arms in carrying bag. Call: 
905-728-2764 


LU) 


1992 Silverado; truck caps & box liners; 
1999 Pontiac Transsport ext. van; gut- 
ted camper; 15’ aluminum boat, 40 hp 
Johnson; chicken crates; dog runs. Call: 
905-728-7200 


Large oak dining room set, 6 chairs, 2 
extensions, sits 12, buffet 6Hx5W, exc. 
cond., $1000. Call: 905-723-9636 


WANTED 


Fender Telly or Fender Strat guitar; gui- 
tar amp; large truck camper; 4 15” trailer 
tires in good condition. Call: 705-277- 
9495 


Unifor Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


iPhone 4s, locked to Rogers, in exc. 
cond. Call: 905-429-1219 


Set of lawn bowling bowls, size 4 Call: 
905-723-4952 


U) 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
OCT. 2013 ISSUE IS 
FRIDAY, SEPT. 13 
AT 4 P.M. 


Need Hearing Aids? No More Excuses! 


No more straining to hear in noisy environments. No more difficulty hearing the television, 


radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 
services, and 90 days to return or exchange. 


¥Y We'll beat any price in Ontario by $50 and you'll still receive our Don’t Worry, Be Happy Guarantee”. 


¥ Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 
of batteries for FREE — No purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! than anywhere else in the province. Call us today to 
schedule your FREE hearing check-up* at ListenUP! Canada — Your hearing aid experts for life.” 


*Hearing tests are provided free of charge to all adults ages 18 and older. Please see clinic for details. 


Your hearing aid experts for life.” 
Toll-Free 310-2244 | ListenUPcanada.com 
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(oJ ListenUP! 


CANADA 


QO uniror 


SEPT. 2013 


The Tell-A-Friend program rewards 
members who refer people to AWCCU 
for a mortgage. Not only will you 
receive $500 CASH*, but your friend 
will receive $500 CASH* as well! 


FRIEND) ysy*cys 


formoreinformation——SSFOR YOU FORA FRIEND 
Auto Worker 


Community 
Credit Union 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


Contact AWCCU for more details. Mortgage Referral Program is subject to conditions, and AWCCU reserves the right to terminate or change this offer at any time, Referral reward will 
be paid upon funding of the mortgage, amount of reward may vary based on mortgage terms and amount of mortgage. Minimum $150,000 mortgage. Must be funded within 90 days 


i ~ ae NOW) RIGHT TIME T0 BUY OR SWITCH 
SER FIXED RATE % 
3), MORTGAGE 24) 


*Limited Time Offer 


UMFOR COMMUNITY PAGE 


20th Annual 


Wing Fest 


We invite you to join us! 
Tuesday, September 24, 2013 


General W. Sikorski Polish Veterans’ Association 
apo 1551 Stevenson Road North, Oshawa 


5:30 p.m. until 9:00 p.m. 
Join us as we launch our 73rd campaign for the United Way of Durham Region. 


This launch will mark the 20th anniversary of our “Wing Fest/Bon Appétit” 
and will be our best ever. 


In addition to our original emphasis on wings, our expanded fare includes: 
Pizza, Salad, Mexican, Greek, Thai and Indian cuisine (to name just a few). 


Tickets are $20 per person ($30 per couple). 
Children 12 and under accompanied by a parent are free. 
$200 to reserve a table of 10. 


We anticipate that the event this year will be a sell out, so please, let us know as soon as you can. 
And in particular if you would like to reserve a table please let us know via email at 
rhoward@unitedwaydr.com or phone 905-436-7377. 

You can also purchase advance tickets at the United Way office (345 Simcoe Street South) 
or at the Information Kiosk at the Oshawa Centre. 


Get your tickets today! See you there! 


PM40032015 


